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Message from our CEO

--We proudly:share with'you ourlnauguraf Sustainability-Report. The report p'r-o—

vides. an.overview. of our sustainability progress: thus far and our pérformance
5 - !

- during 2021and 2022; it sets out our'vision and describes how we are meeting

ourESG goals, Fhis reportis éligned with EPRA's Sustainability~Best Practice
(sBPR) Ire,eomr'nendations and the Upited Nations Sustainable Development
Goals (SDGs). s S e

_The NEewW. corporaté approach demands alignment between financial'develop:
ment; susta|nab|lity innovation, mclusnon and communlty support, ESG is‘not

= an option, it is.a one-way street.

g

The he_w corpgorate approac'h demands alignmeht between :
*financial development, éustainability, innovation; inclusio_n
-and community support:ESG js not an option,itis a

one-way street.

AtPRODEA welook back .at 2021 - 2022 asthe years of significant.develop-
ments in-sustdinability. Agalnst the backdrop. of contmued market dlsruptlon
duétothe ongoing:pandemic arid global supply-chain constramts we reported

strong annual results showing contintioys growth:A-shift is underway- i real

estate; placing emphasis ‘on susfainability Customers; investors and the rest .

- of ourstakeholders, are mcreasmgly aware of the key role that Environmental,

Sogial and Governance criteria play-in-.PRODEA’s performarice. in this report,

we set out- the steps we take in-meeting their ambitions around sustalnablllty'

while malntalnlng our position as the-leading real-estate investment company

in.Greéce.

~About =7 ~0ur approach E5r iD(').rtf.oiio Sogial

Intrlo,d'uctlon PRODEA S toESGT L ¢ = = -Engagement

~Sound. Corporate

Governance
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Introduction PRODEA to ESG

. “Ashiftis underway in real estate,

placing emphasis on sustainability.

Customers, investors and the rest

of our stakeholders are increasingly
aware of the key role that
Environmental, Social and Governance

criteria play in PRODEA’s perfdrmance.
In this reporf, we set out the steps we

take in meeting their ambitions around
sustainability while maintaining our
position as the leading real estate
investment company in Greece.

About Our approach 5 Bortfolio

Social

Engagement

-Sound Corporate
Governance

Most of our new investments were focused on sustainable buildings, demon-
strating the emphasis we put on the minimisation of the environmental impact

:of our business development. Our corporate responsibility program “Struc-

tures of Responsibility” focused.on society, environment, health and sports
has been 'continuously enriched during this time. Furthermore, we have
incorporated best practices on human capital development ensuring equal
opportunities and promoting an intlusive working environment without dis-
crimination. In 2021 we issued our first Green Bond to finance our sustainable
projects pipeline which was based on our Green Bond Framework, issued in
accordance with ICMA Green Bond Principles.

We, at PRODEA, continue to invest towards the optimisation of our portfolio’s
mix and the improvements of the qualitative characteristics of our assets. We
are proud to announce that PRODEA participated in the international bench-
marking system of the Global Real Estate Sustainability Benchmark (GRESB)
and the European Public Real Estate Association (EPRA) sustaina_bility frame-

- work gaining two important awards.

We are committed to further developing our responsible business strategy,
promoting our sustainability practices, and most importantly enhancing our
future climate-action pathway. We continue to assess and monitor potential
ESG risks and opportunities, take into account the interests of our stakt_ehold—
ers and aim to the creation of long-term value for all.

_ Aristotelis Karytinos

CEO and Vice-Chairman, B' of the BoD

Feedback
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1. About PRODEA

141 éustainability Highlights

 “PRODEA Real Estate Investment Company Société Anonyme” or “PRODEA
Investments” (hereafter “PRODEA” or “the Company”) is the Ieédi'lng real
estate investment company in Greece, with total assets of around € 2,6bil.
(€ 2,8Dbil.. for the Company and its subsidiaries) and is listed on the Athens

Stock Exchange (ATHEX). The Company engages in real estate investments
and is internally managed by experienced professionals with proven sourcing,
execution, and value creation track record as well as por'tfolio and property
management expertise.

Sustainability Highlights
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https://prodea.gr/cms/uploads/2021/07/PRODEA-Green-Bond-Framework.pdf
https://prodea.gr/cms/uploads/2021/07/PRODEA-Green-Bond-Framework.pdf

PRODEA at a Glance

Income

PRODEA is the leading Greek REIC with robust growth and a clear
sustainability focus, aiming to the upside from a wide and deep pipeli
- of green & energy efficient development projects.

The Company has a well-balanced and diversified asset exposure,
expanding into the best-performing sectors of Greek Real Estate,

i

dividend distribution and resilience, through the Greek financial crisis
and the 2020-2021 Covid-19 pandemic.

1

At Group level.

Introduction

Socia_i -Sound Corporate

About Our approach
' Engagement Governance

PRODEA to ESG Our_PortfoIio

including office, logistics, hotels and residential development projects.

PRODEA has predictable cash flows stemming from inflation-protected,
long-term contracts with credit worthy-tenants that lead to a consistent

€ 2.8 bil. - €160,1 mil.

Total Assets! Gross Rental

ne

Appendices

12 years
Wault

1,4 m.

GLA (sgm)

6,8%

Gross rental yield

€108,5 m.

- Adj. EBITDA

Feedback
form

380+

Properties

1 93,8%

Occupancy

Credit Rating
ICAP 2022

€1,5 bil.

NAV
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Footprint across attractive and
prime locations

The.Company’s real estate port-
folio consists of more than 380
commercial properties, primarily
~offices and retail, and is rapidly
expanding in the logistics and hos-
pitality sector. With more than 80%
of its portfolio located in prime ur-
ban areas throughout Greece and
Cyprus, PRODEA is also selectively
positioned in other key markets in
neighbouring countries, such as It-
aly. PRODEA boasts a high-quality,
high-yielding, diversified portfolio
with predictable cash flows.driven
by high occupancy levels, long-
term lease tenures and. strong
tenant base. The Company and its
subsidiaries (hereafter “the Group”)
continue theirincreased investment
activity in real estate, focusing on
properties with the above invest-
ment characteristics. ‘

Introduction

About Our approach
PRODEA to ESG

Hellenic Markei

Thessaloniki

10 international
airports are located
on Greek Islands

O  Number of properties

3 £
s 4
%} International airports @
,i. Commercial ports : a ;

Breakdown
Hellenic Market

Romania?
and Bulgaria?®

4

assets

GAV: €103m

GLA: 80k sqm - ;

Occupancy: B 70% Attica

99,9% M 19% Rest of Hell. Market

Key cities*: 5% Nicosia 25% Milan
99,7% . 3% Thessaloniki

3% Limassol

Source: Company information.

Note: Value derives from financial statements for the 12-month period ended 31 December
2022 and includes the fair value of the investment property as well as properties:in Greece
presented as held for sale plus the Company’s headquarters plus real estate inventories

in Greece and includes PRODEA's participation of the GAV of JVs’ properties which is
calculated as the GAV of each properties times PRODEA's participation of each company.

1 Includes plot in Pomezia, with GAV of €51,5m.

Socia_i -Sound Corporate

Our_Portfollo Engagement Governance

327 properties in
Greece &

24 properties in
Cyprus

Value: €2.286m
GLA: 1154k sqm
Occupancy: 97,2%
Key cities*: 81,2%

Map is not to scale

B 46% Rome
29% Rest of Italy

Appendices

26 assets in
16 cities

Value: €415m
GLA: 201k sgqm
Occupancy: 75,7%

. Key cities*: 57,1%

O  Number of properties
ﬁ[} International airports

4 Commercial ports " Map is not to scale

Breakdown by Geography

4%
Others® o el

Hellenic market

15%
Italy
a
13%
Cyprus 68%
Greece

2 properties in Romania are valued at €7m and constitute 0,3% share of the total GAV
(95% of GAV is located in Bucharest).

2 properties in Sofia, Bulgaria is valued at €100m and constitutes 4% share of the total
GAV (90% of GAV relates to the City Office Tower).

Key cities defined as Attica (GR), Thessaloniki (GR), Nicosia (CY), Limassol (CY), Rome (IT),
Milan (IT), Bologna (IT), Genova (IT), Sofia (BG) and Bucharest (RO).

Other includes Bulgaria (3,9%) and Romania (0,3%).

Feedback

o Inaugural Sustalnablllfy Report | 010



1.2 PRODEA's sustainability journey

In 2010 National Bank of Greece (NBG) founded “National Pangaea REIC” sub-
sidiary, as its real estate company (REIC) which NBG had full control over. In 2019
the company was rebranded to “PRODEA Investments”. Since 2015, PRODEA

_Investments has been listed on the Athens Stock Exchange, following a reverse
merger into its subsidiary MIG Real Estate REIC. S

In-2016, the Company established a corporate responsibility program entitled
“Structures of Responsibility”; a continuously evolving plan of social actions and
interventions. In 2021 the Company developed its first Green Bond Framework
in accordance with the Green Bond Principles (GBP), drafted by the International

%

Capital Market Association (ICMA). To this end, the same year PRODEA issued
the first Green Bond in Greek Real Estate market with a particular focus on fi-
nancing or refinancing projects regarding green buildings, energy efficiency,
'green transportation and renewable energy.

In'the years 2021 and 2022, PRODEA successfully, voluntarily, participated in the
schemes of GRESB and sBPR EPRA gaining two important awards. Finally, 2022
was a significant year for PRODEA’s sustainability strategy implementation as its
portfolio enriched with its 1st LEED Platinum certified building - Element and the
1st LEED Gold certified hotel in Greece - Moxy Athens.

S (®) | e
ST 822 PRODE/A e
Acquisition of : Initiation of S .‘ Moxy Hotel:
1st.L.EED C-?-ol_d Structu.re.s. of" Rename to ; 1st LEED Gold
cert.lfled bu1ld!ng Responsibility PRODEA Issuance of ~ditified Fotekn
in Greece program Investments 1st Green Bond Greecs
2010 2015 2018 2020 2021 2022
N ‘e Y e Y ‘e Y ‘e Y Y, s
h 4 E A A4 A A4
2013 2016 2019 ‘ 2021 2022
“NBG Listed on the Acquisition of LEED Gdld First Element:
Pangaea REIC” Athens Stock 1st certified building certification Participation to 1st LEED Gold
founded Exchange outside Greece of our GRESB & sBPR Platinum
. (ATHEX) . (Telus Tower - BREEAM) Headquarters EPRA _ certified building
“w > f‘.":‘. + e of our Portfolio
1] M s 2 4
NBG Pangaea e , :

V28

Sociaj
Engagement

Our approach
to ESG
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FRAM3
AWARDS
2021

FRAME
AWARDS 2021

FINALIST
Large Office
Interior Design

PRODEA
INVESTMENTS HQs

1.3 Recent Awards and Recognitions

GREEN GOOD
DESIGN AWARDS
2021

Architecture

PRODEA
INVESTMENTS HQs

LIV HOSPITALITY
DESIGN AWARDS
2021

City Destination

ERGON House

- GRANDS PRIX
r DU DESIGN

GRANDS PRIX DU
DESIGN 2021

Architecture

PRODEA
INVESTMENTS HQs

% GERMAN

- DESIGN
@emsp

GERMAN DESIGN
AWARD 2022

SPECIAL MENTION

Excellent Architecture -

Interior Architecture

PRODEA
INVESTMENTS HQs

PRODEA HQ, ATHENS
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Our approach
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2.1 PRODEA Strategic Vision

2.2 Business Model

2.3 Sustainable Financing

2.4 Materiality Analysis

2.5 Stakeholder Engagement Framework
2.6 Our Goals
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2. Our ESG Strategy

PRODEA acknowledges that its operation has a direct
“and indirect, positive, and negative, economic, social, and
environmental impact. The Company aims to create iohg-
term value for shareholders, employees, clients, and other
stakeholders, by allocating capital to property investments
in a sustainable and responsible way.

PRODEA is committed to operating in a way-that creates long-term value on
environmental, social and governance related topics for its stakeholders. The
Company’s strategic approach towards sustainability is in line with leading
global initiatives and frameworks, such as the United Nations Sustainable De-
velopment Goals and the European Green Deal.

- PRODEA approaches sustaiﬁability from a risk mitigation and value creation

perspective in a way that enhances the long-term financial and operational
resiliency of its portfolio and deems the company: as the leading real estate
investor in the region.

2.1 PRODEA Strategic Vision

PRODEA's purpose is to positively influence the future of real estate in Greece
and align its activities by taking into consideration the best interests and am-
bitions of its clients, employees and all other stakeholders.

PRODEA's vision is to draw a strategic path, committing to the highest stan-

dards of environmental, social and corporate governance (ESG), and to a more
sustainable, diverse and inclusive future. -

PRODEA's strategic pillars are:
Sound Corporate Governance:

A sound corporate governance based on business ethics and compliance is
of paramount importance for PRODEA as it builds trust and reliability among

¥ About Our approach ; =
'ntro_.dEJCtlon PRODEA to ESG T OUr_POrthllO Engagement

Social -Sound Corporate
Governance

 ENVIRONMENTAL SOCIAL

- GOVERNANCE

the Company’s stakeholders. The Company implements this commitment by
adopting practices and policies such as the Code of Professional Ethics GDPR,

- Whistleblowing, Remuneration, Suitability Policy, Environmental and Sustain-

able Development Policies. In addition to the above, the Company has also ad-
opted the Corporate Governance Code of the Hellenic Corporate Governance
Council (certified by the Hellenic Capital Market Commission).

Sustainable investments:

Sustainability is an integral part of PRODEA’s business as its corporate strate-
gy and business activities are driven by its strong commitment to sustainable
growth, reflected in the whole spectrum of its operations, from initial invest-
ment endeavours to the corporate responsibility initiatives. In PRODEA, we

Feedback
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believe that, in today’s world, economic growth is closely linked to environ-
mental sustainability, and social fairness and inclusiveness.

Environmental responsibility:

PRODEA acts consciously and is committed to an ongoing improvement of
_its performance through the implementation of environmentally friendly best
practices. PRODEA’s Environmental Policy highlights the key commitments,
objectives and areas of action for the protection of the environment.

The Company participates in international benchmarking schemes, such as
GRESB and sBPR EPRA with an aim to align its performance and reduce its
greenhouse gas emissions. As at 31.12.2022 around 41% of our offices - com-
pleted or on-boarded (based on GAV) - are certified or under certification
(LEED or BREEAM). PRODEA also uses energy perf'ormance certificates for
benchmarking its portfolio performance and identifying opportunities for en-
ergy-efficient measures and improvements. '

The Company promotes waste management strategies such as recycling, and

policies that prevent and reduce pollution and minimise the use of resources

and emissions.
Human resources and society:

PRODEA commits to treating allFfemployees equally and with respect, working
against discrimination and harassment, being an inclusive organisation and
seeking to provide a safe and healthy work environment. The Company, at
its Headquarters, follows the key principles of the “WELL Building Standard”
(WELL).

PRODEA's personnel consist of highly skilled professionals who may partici-

pate in professional associations. i.e. Mr. Aristotelis Karytinos CEO of PRODEA
Investments holds the position of the 2nd Vice-President of the Hellenic Fund
and Asset Management Association. ]

In-2022, the Company strengthened its corporate responsibility program
“Structures of Responsibility”, that focuses on contributing to the well-being
of people in need and the society, while also improving other social initiatives
all over Greece. :

About Our approach

PRODEA to ESG Our Portfolio

Introdgctlon Engagement

Social Sound Corporate
Governance

2.2 Business Model

The following graph presents PRODEA’s business model, based on the “Busi-
ness Model Canvas” methodology developed by Alexander Osterwalder and
Yves Pigneur. The Business Model-Canvas is a strategic management template,

‘a visual chart, with elements describing PRODEA’s value proposition, structure,

customers and finances, helping also to align the Company’s activities by illus-
trating potential trade-offs.

Key partners:

PRODEA depends on key partnerships to achieve its goals on sustainable de-
velopment and increase its market share both in Greece and abroad. In such
endeavours, PRODEA’s service providers, subcontractors, construction and
development companies play a pivotal role and offer substantial assistance.

Key activities:

PRODEA Investments is the leading real estate investment company in Greece
with a real estate portfolio that consists of more than 380 commercial prop-

THE WAVE, SYGGROU AV.

Feedback
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PRODEA'’s business model

Key Partners

Y Service providers
> Subcontractors

> Construction &
development companies

2

- Key Resources

&

Key Activities

Y Investing in real estate
(investment portfolio)

Y Real estate management

> Highly-trained and e'xpe'rienced team

> Diverse portfolio of assets >

©

Cost Structure -

> Employee training and compensation

) Suppliers and service broviders fees

> Operational, maintenance and upgrade expenses.

> New developments' and properties' acquisition costs

About

Intro,d_uction PRODEA

Our approach
to ESG :

Our Portfolio

Engagement

e
L]

Value Propositibn

> High-quality, high-yielding,’

diversified portfolio
with predictable cash
flows driven by high
occupancy levels

> Long-term lease tenuréé
and strong tenant base

» Access to resilient,
environmentally
sustainable properties

<

Customer
Relationships

Y High-quality services
focused on tenants’
satisfaction and
immediate response

) Client-centric philosophy

e

Channels

> Company website

LN

Customer Segments

Y Businesses and
companies

> Hospitality

> Logistics centers

) Private individuals

> Commercial and information campalgns
> Sponsorship and part|C|pat|on in sector-related events

and conferences

Revenue Streams

> Revenues from investments in real estate

Social -Sound Corporate
Governance

Appendices

Feedback
form
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Competitive Advantages

) Performance optimisation considering financial and ESG criteria
> Swift and continuous customer service

> Well-balanced and diversified portfolio of assets

> Investments in sustainable and resilient buildings

> Focus on health and wellbeing of its buildings' users

erties, primarily offices and retail. The Company is rapidly expanding in the
logistics and hospitality sector. More than 80% of its is located in prime urban
areas throughout Greece and Cyprus and selectively positioned in other key
markets in Southeast Europe, such as Italy.

Value proposition and Competitive advantage:

PRODEA Investments boasts a high-quality, high-yielding, diversified portfolio
with predictable cash flows driven by high occupancy levels, long-term lease
tenures and a strong tenant base. PRODEA always evaluates the optimisation
of the performance of its real estate portfolio considering both financial and
ESG criteria. PRODEA continues its investment plan with its main strategy
being to optimise the composition of its real estate portfolio and improve the
qualitative characteristics of its properties. In terms of qualitétive characteris-
tics, PRODEA emphasizes on parameters, such as sustainability, investment in
bioclimatic buildings and the.health and wellbeing of its buildings' users.

Customer relationships:

PRODEA’s main focus is to provide high-quality services to'its tenants. As such,
PRODEA has a dedicated property management department that is respon-
sible to satisfy these needs and to promote excellent'customer relationships.

Key resources:

The highly trained and experienced team of PRODEA as well as its well-bal-

About Our approach

PRODEA to ESG Our_PortfoIio

Intro,d_uctlon Engagement

Social -Sound Corporate
Governance

anced and diversified portfollio of assets, consist the key resources of the
Company in order to maintain its’competitive position in the market, succeed
the best possible results and meet its shareholders' expectations.

Channels:

‘A series of channels have been made available to our stakeholders that include

but are not limited to the Company's website, commercial and informational
campaigns and sponsorship/participation in sector-related events and confer-
ences.

Cost structure:

The Company’s main expenses are the cost of personnel, the fees to its sup-
pliers and service companies, the payments to the contractors and real estate
development companies as well as all the costs related to the development,
maintenance and property acquisition.

Revenue streams:

The Company's revenue streams derive from investments in real estate.

Feedback
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2.3 Sustainable Financing

“We are convinced that Green Bonds are an effective tool

to channel investments towards a low carbon economy and
climate-resilient assets that have environmental benefits and
thereby contribute to the achievement of the UN SDGs.”

In-2021, PRODEA in the framework of aligning its financing strategy with its
corporate vision for meeting higher environmental, social and corporate gover-
nance (ESG) standards issued its first Green Bond Framework.

Contribution to SDGs by Green Bond Framework

PRODEA's aspiration is to demonstrate leadership in green and energy-efficient
buildings, replace with "maintain substantive" collaboration with its stakehold-
.ers, create positive change and long-term value for all and improve its Environ-
mental footprint.

The development of the Green Bond Framework is an effective tool towards
a low carbon economy and climate-resilient assets with direct environmental
benefits which contribute to the achievement of the following UN SDGs:

L2 SDG6 (Clean Water and Sanitation) - . ¥
E . Ensure avallablllty and sustainable management of water and sanitation for aII

1 CLIMATE CLEAN WATER
ACTION AND SANITATION
@ SDG 7 (Affordable and Clean Energy)
Ensure access to affordable reliable, sustainable and modern energy f for aII
sigﬁ SDG 9 (Industry, Innovatlon and Infrastructure) -
SUSTAINABLE Build resilient |nfrastructure promote inclusive and sustalnable |ndustr|aI|zat|on and foster |nnovat|on
DEVELOPMENT '
M, SDG 11 (Sustainable Cities and Communities
G ) ALS ( 2 2 )

“ Make cities and human settlements inclusive, safe, resilient and sustainable.

¥

INDUSTRY, INNOVATION 3 SDG 12 (S.ﬁsiainable Consumption and Produetion)

AND INFRASTRUCTURE

o

Socia_i
Engagement

¥ About Our approach ; =
Intro,dactlon PRODEA to ESG : Our_Portfoho

LEM soc i3 (Climate Action)
L3 2 Take urgent action to combat climate change and its impacts.

-Sound Corporate

Ensure sustainable consumption and production patterns.

Related Content

Green Bond
Framework

Feedback

o Inaugural Sustalnablll_ty Report | 018

Governance Appendices



Green Bond Framework g Use of Proceeds'

The net proceeds of the Green Bonds issuance can be used to finance or
refinance in whole or in part an Eligible Green Portfolio, consisting of Eligible

(o) : _ :
3_00mn. 2’3 % : 7 ye s A Green Projects in the following Eligible Categories:
Issue Fixed Interest Maturity Credit . e
Amount Rate : Coupon Type Rating Icap » Green Buildings
' « ~ Energy Efficiency
PRODEA has created its first Green Bond Framework in accordance with the + Clean Transportation
Green Bond Principles (GBP), version June 2018, drafted by the Internation- . Renewable energy

al Capital Market Association (ICMA). The Company issued this Green Bond
framework with a particular focus on financing or refinancing projects which
fall'into the following areas:

Project evaluation and selection process

PRODEA’s Green Bond Committee carries out the project evaluation and as-
sesses the use of proceeds raised through green bond issuances in order to
ensure that they are channelled into eligible green projects. Also, the Commit-

. ' tee monitors and coordinates:
/ Green buildi_ngé which meet regional, national or 2. « The update and maintenance of the Eligible Green Register.
internationally recognised sustainability standards or j 3 | :
: certifications. : 2 » The process of management of proceeds in accordance with the present
e : framework. :

« The drafting and publication of the Green Bond Investor Report (as defined

S : e : in the following chapters).
Energy efficient and sustainable buildings. :

o Theissuance of the Company’s green bonds and the support of the process-
es in relation to providing information to investors, in collaboration with the
advisors, the green bond assurance providers and the financial institutions.

Green transportation projects. Management of Proceeds:

Prodea uses the net proceeds of the Green Bonds to a list of‘EIi'gibIe Green
Projects which meet the Eligibility Criteria of the Green Bond Framework. If

: ' : Eligible Green Projects cease to fulfil the Eligibility ‘Criteria or exit the assets
3 portfolio, the Company uses its best effort to substitute these projects as soon

Renewable energy projects. 3 : : e s
e as reasonably practicable, once an appropriate substitution option has been

identified. Alternatively, a reallocation of the proceeds to other Eligible Green
Projects ' may also be considered. '

1 More information in PRODEA Green Bond Framework (green bond | PRODEA)

Socia_i -Sound Corporate Feedback

About Our approach .
' Engagement Governance BPPentlicts form
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https://prodea.gr/cms/uploads/2021/07/PRODEA-Green-Bond-Framework.pdf

2.4 Materialify Analysis

PRODEA has undertaken a materiality assessment in or-
der to identify, analyse and prioritise the ESG issues that
are most important to the business and its stakeholders.

- The process of evaluating and prioritising material issues
is based on the guidelines of the Global Reporting Initia-
tive and the analysis and ranking of the dimensions of the
Sustainability Accounting Standards Board (SASB). The
following graphs present the methodology followed and
the material issues identified:

PRODEA Investments Material Issues

®

Identification and

understanding.of the material

issues. To identify the most
‘relevant material topics, the

Corhpany conducted a survey '
and analysed sectoral material

issues following the SASB

guidelines, in line with PRODEA’s

strategic vision.

External
factors Geopolitical (Business) ethics Corporate
instability & integrity : :
Covid-19 Anti-corruption Governance

Environment

certifications

Indoor air quality

Climate adaptation &
resilience

Greenhouse gas
emissions

Water management

Waste management

Energy efficiency &
Renewable energy

Responsible
Sustainable supply chain
financing

Social responsibility -
Returning value to the
society

Society

About
PRODEA

Our approach

to ESG Our_PortfoIio

Introduction

pandemic . & transparency
Green Building ’ -|§ Risk management
"—.- \\ Economic performance &
‘ .~~ Sustainable growth

Health, safety
& wellbeing

Work

Human rights, praCtiCes
Diversity & equal -

opportunities

Employee training
& development *

Innovation &
best practicies

Tenants engagement
& satisfaction

Responsible
Business

Sociaj
Engagement

-Sound Corporate
Governance

“ 2) { 3 )
Validation of issues
and their evaluation from the
top management.

The results were reviewed
in order to:align with the
Company’s strategic approach
and priorities.

Assessing and ranking the
above matters according to
their significance on social and
environmental impact as well
as the impact on the
company’s value.

To achieve this, a specialized
internal workshop was
organised.

Corporate Governance

(Business) ethics & integrity

Anti-corruption & transparency

Risk management

Economic performance & Sustainable growth

> SDGs 5, 8, 16, 17

Work practices

Health, safety and wellbeing
Human rights, Diversity & equal opportunities
Employee training and development

> SDGs 3,4,5,8

Responsible Business

Innovation and best practices
Tenants engagement and satisfaction
Responsible supply chain
Sustainable financing

> SDGs 8, 9, 12,17

Society
Social responsibility - Returning value to the society

> SDGs 3

Environment

Energy efficiency & Renewable energy
Waste management

Water management

Greenhouse gas emissions

Climate adaptation and resilience
Indoor Air quality

Green Building certifications

> SDGs 6,7,9,11,12,13

External factors

Covid - 19 pandemic
Geopolitical instability

Feedback
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2 5 Stakeholder Engagement Framework

PRODEA has |dentrf|ed its stakeholders in other words the groups that rmpact :
“andlor-are affected by its activities, either drrectly or rndrrec’cly, posmvely or -
negatrvely Itis crucial. for the.Company to.maintain an open two way channel :

2 of communrcatron with-its stakehorders Thls contrrbutes to- athevmg rong—‘
:-_-' term cpoperatren based onmutual trust and respect As part of the process of
_ |dent1fyrng and prrorrtrsrng the varrous stakeholder groups emphasrs is: p!aced

’ on the dlyersrty of expectatrons and needs of each group '

e

The Companys stakehe]der groups are: _- & A S e a e Sl et 2

Rating
agencies

Shareholders

Financial : Ty, o T
institutions e R, e

PRODEA's ea '.
stakeholder "~ """ Empioyees :
groups T 2
.-- = .‘.
Government / ._ _' 3 _-: 2] _ = Customers /

Regulator Tenants

Suppliers / ox
Sub-contractors J

Developers




Stakeholder Groups

Shareholders

Investors

Employees

Customers / Tenants

‘Suppliers /
Sub-contractors

Introduction

About
PRODEA

Dialogue opportunities

- Annual general / shareholder meeting
- Extra ordinary meetings

- Analysts and company’s executive
contact

- Top management

» Annual Financial Report

« Interim Financial Report

- Presentations of financial results

« Annual Financial Report

- Annual Sustainability Report

-« PRODEA'’s Investment schedule

- Company website

« Press releases

- Announcements and advertisements
« Green Bond Investors Report

- Company’s share space

« Corporate communication via email
+ “Open-door” communication

- Events / Meetings

- Company website

- Social Media

« Annual Sustainability Report

« Annual Financial Report

- Meetings

+ Direct communication (Emails, calls)

- Ongoing and direct communication

» Targeted meetings, as deemed
necessary

Our approach

to ESG Our Portfolio

Expectations

Engagement

Profitability

Company’s expansion into new markets

Enhancing the Company’s portfolio and
competitiveness

Managing operating costs

Ensuring shareholders’ rights and interests

Responsible Corporate Governance and
Sustainable Development

Profitability and business development
Financial viability

Sustainable development
Environmental performance

Business plan and strategy

Training and bersonal development
Occupational health and safety
Company’s activities and developments
Employee benefits

Mental health and well-being

Corporate culture

Evaluation system and salary

Career and competencies development

Excellent cooperation with the Company
Building issues

Lease issues

Green Leases

Responsible supplier management
Profitable and reliable cooperation
Supporting / sub-contractors from local
communities

Transparent and meritocratic'procedures
Payment issues

Sociai Sound Corporate

Governance

Appendices

Respond to expectations

Regdular publications (Annual Financial Report, Interim
Financial Report, presentations of financial results)

Targeted actions to improve financial outcomes at all
levels -

Green Bonds Reports

Regular publications (Financial Reports, Investment
Schedule) :
Publication of Annual Sustainability Report

Constant updates and announcements through the
Company’s website

Targeted actions to improve financial outcomes, ;
corporate governance and environmental
performance

Strengthening the Company’s sustainability reporting

Constant and direct communication among directors
and employees

Occupational health and safety training

Well-being certifications i

Establishment of grievance mechanism

Planning of events and initiatives for employees
Corporate policies

Company strategy for green buildings
Establishment of grievance mechanism platform
Energy efficiency improvements

Green Leases

Company Code of Conduct ensuring responsible and
meritocratic practices

Sub-contractors’ evaluation process
Clear, strong and transparent contracts

Feedback

ot Inaugural Sustainability Report | 022



Stakeholder Groups

Developers

Government /
Regulator

Society

Financial institutions

Rating agencies

Introduction

About
PRODEA

Dialogue opportunities

» Ongoing and direct communication
(Emails, calls)

- Targeted meetings, as deemed
necessary.

- Annual Financial Report

« Monitoring of and compliance with the
licensing legislation

. Targeted communication

- Participation in government’s /
regulator’s events

« Institutional representation Bodies

- Company website

« Social Media

- Annual Sustainability Report

- Announcements and advertisements
- Press releases

- Regular / targeted meetings and
communication

» Meetings with the Management and
Financial departments

« Group Financial Results

« Annual Sustainability Report

« Targeted reporting

« Group Financial Results ;

« Annual Sustainability Report

- Targeted reporting publications, as
required

Our approach

to ESG Our Portfolio

Engagement

Expectations

Profitable and reliable cooperation
Responsible development management
Transparent and meritocratic procedures
Payment issues

. High.ESG Performance

Good corporate governance and business
ethics ,

Compliance with current legal framework
and regulations

Taxes payment e

Providing employment opportunities
Social actions

Environmental performance

Institutional framework developments-

Providihg employment opportunities
Corporate social responsibility
Human rights.

Environmental protection

Good corporate governance

Social contribution actions

Financial viability

Business plan and strategy
Sustainable development
Transparent procedures
Liquidity

Financial instruments

Sustainable development (ESG) and good
corporate governance .
Business plan and strategy

ESG metrics

Sociai Sound Corporate

Governance

Appendices

Respond to expectations

Corhpany Code of Conduct ensuring responsible and
meritocratic practices

Clear, étrong and transparent contracts
Sub-contractors’ evaluation process -
Report on ESG Performance

Regular publications (Annual Financial Report, Interim
Financial Report, Investment Schedule)

Publication of Annual Sustainability Report

Targeted actions to improve financial outcomes, -
corporate governance and environmental :
performance

Compliance obligations

Board of directors annual meeting to determine the
fund for social actions and which actions are going to
be supported

Targeted actions to improve responsible operations
and ESG (environmental, social & governance)
performance

Structures of Responsibility

Regular publicationé (Annual Financial Report, Interim
Financial Report)

Publication of Annual Sustainability Report

Targeted actions to improve financial outcomes at all
levels

ESG performance and compliance

Regular publications

Implementation and update company’s policies and
regulations :

Continuous improvements on Company’s ESG
strategy, actions and performance

Feedback

ot Inaugural Sustainability Report | 023



Supply chain

The-integration of environmental; social and governance aspectsinto the sup=

ply-chain.is animportant part’of PRODEA’s commitment to sustainable devel- -

opment.- Construction companies, consultants-and service suppliers-are.the
suppliers that are mostly engaged with the. Company, securing ghe’ protection
~ofthe environment in development projeéts'and' assufing good working:con=
ditions. Wé'cooperaie with-local 'suppliers to create value in-the c_onﬁmunity
.Wherethle:project is implemented. :

2.6 Qur Goals

-PRODEA endeéaveurs to.achieve its vision for the highest environmental,-so-
~+Cial and corporate-governance (ESG) standards for amare sustainable future
=by setting and following-the below: :

Environment

« dncrease the share-of green assets-in.our real-estate portfolio

o~ Improve’the. energy efﬂc‘iency performance: of our‘real estate'portfoﬁo"

through renovation'projects

o ~Digitalise’and imprové the energy performancé of.our real estate-portfolio.

through the installation of anyAl-assisted energy management software .
« . Increase waste recy:éling e:and reduce waste at-our HQ'O.ffices
. Inciude green clauses'in our new leases
Social : _
7 D_isseminafe and share ethics:best'practices with all emp‘loyeés
. I.rhple'ment training-and déveldpment programs:for-all emp_loyees'
. _Improv_e the Iei/éi of wellbeing of-all of our employees ..

. Social value creation; through targeted actions that benefit soéiety, envi-
“~ronment, healtﬁcare and the-sportsindustry.

Governance

« - Conduct effective:governance: -

"]

B e e P -.'-Ou'rabproac'h : SRS
Inteoduction “PRODEA™ - toESG = * QurPorfolio - - Frgagement

A

So.cia_l' ~Sound.Corporate

Governance

N

PRODEA HQ, ATHENS

Appendices :

Féedbac}_('
- form- ~

SUNESEN

e
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Our Portfolio

> 3.1 Our Sustainable Buildings

> 3.2 Our Approach to the Environment
> 3.3 Environmental Performance

> 3.4 Measures Taken and Actions

Our contribution to the
UN Sustainable Development Goals:

B
D




3. Our Portfolio

PRODEA's real estate portfolio counts of more than 380 commercial proper-
ties (please see figure below). It consists of primarily offices and retail and is
" rapidly expanding in the logistics and hospitality sector. Overall, the Compa-
ny maintains a low dependence on any single asset class or any individual

property. .

Breakdown of PRODEA’s portfolio by asset class

PARASASASAS 5%

Others 3%

10%
Hospitality

48%

" Offices 'T;I_ELI:T
ooo
ooo
: oo

ol

16%

Bank branches

18%
“ Retail / Big Boxes

Social

About Our approach
' Engagement

PRODEA to ESG Our_PortfoIio

Introduction

Governance

WHITE COAST, MILOS, GREECE

In Detail

As of December 31, 2022,-the Group’s real estate portfolio consisted of 381
commercial properties (mainly retail and offices), of a total leasable area of ca.
1.435 thousand sg.m. The geographical break down of the portfolio is present-
ed below: :

Breakdown by Geography

4% Others:

81%.
15% ltaly Hellenic market
: 2
13% Cyprus
68% Greece
=Sound. Corparate == o hdices Fe?grtrar?ck Inaugural Sustainability Report | 026



PRODEA also holds a 25% stake in “Mediterranean Hospitality Venture” (MHV)
together with reputable and experienced co-investors. MVH focuses on large
high-end resort hospitality investments with significant upside potential. MHV’s
main hospitality markets are Greece and Cyprus, which both benefit from a
combination of a robust tourism industry, world-class transport infrastructure

- and compelling underlying supporting fundamentals.

3.1 Our Sustainable Buildings

PRODEA’s. strategic decision is to invest in sustainable buildings that interact
respectfully with their environment, society and users throughout their whole

life cycle. These buildings ensure the lowest possible impact during their de-
velopment, operation and end-of-life.

As at 31.12.2022 and by Gross Asset Value (GAV):

41% of offices

completed or on-boarded, are certified or under certification

(LEED or BREEAM) as at 31.12.2022 and by Gross Asset Value
(GAV)!

Significant amount invested in green certified buildings (indicative) 2

- Asset name: PRODEA OFFICE PARK
Asset Class: Office 3
Certification: LEED Gold - CERTIFIED
Area: 61.672m?

" Asset name: TELUS TOWER
Asset Class: Mixed Use
Certification: BREEAM - Very Good - CERTIFIED
Area: 54.009m? '

1 Exluding Piraeus Tower.

2 Asof 3112.2022.

About Our approach

PRODEA to ESG Our .Portfolio

Intro_dgctlon Engagement

Asset name: PRODEA HQ, Athens

Asset Class: Office _

Certification: LEED Gold - CERTIFIED ;
Certification: WELL Gold - UNDER CERTIFICATION
Area: 2.912m?

Social -Sound Corporate
Governance

Asset name: MOXY, Omonoia Sq.
Asset Class: Hotel

Certification: LEED Gold- CERTIFIED
Area: 10.300 m?

Feedback

ot Inaugural Sustalnablllfy Report | 027
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Significant amount invested in green certified buildings (indicative) 2 - (continued)

Asset name: ELEMENT, Marousi

Asset Class: Office :
Certification: LEED Platinum - CERTIFIED
Area: 13.894m?.

Asset name: THE WAVE, Syggrou Av.

Asset Class: Office

Certification: LEED Gold - UNDER CERTIFICATION
Area: 5.448 m?

Asset name: IMPORTEX, Syggrou Av.

Asset Class: Office :

Certification: LEED Gold - UNDER CERTIFICATION
Area: 19.983 m? :

Asset name: LANDMARK TOWER, Nicosia Cyprus
Asset Class: Office . . :
Certification: LEED Gold - UNDER CERTIFICATIdN
Area: 26.300 m?

Assét name: VIVA WALLET, Marousi

Asset Class: Office

Certification: BREEAM - Very Good - CERTIFIED -
Area: 20.097 m?

Asset name: KAIZEN CAMPUS, Marousi

Asset Class: Office

Certification: LEED Gold- UNDER CERTIFICATION
Area: 14.213 m?

Asset name: HUB 26

Asset Class: Office ¢
Certification: LEED Gold - UNDER CERTIFICATION
Area: 30.600 m?

As of 3112.2022.

Asset name: Piraeus Tower

Asset Class: Mixed use

Certification: LEED Gold - UNDER CERTIFICATION
Certification: WELL Gold - UNDER CERTIFICATION
Area: 34.600 m?

Feedback
form

Socia_i
Engagement

About
PRODEA

Our approach
to ESG

-Sound Corporate

e Inaugural Sustainability Report | 028
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The first LEED Gold Under WELL Gold
certified listed building certification process
in Greece

A unique combination of elegance, premium interior spaces and eco-
friendly materials that blend together'in harmony with the.original
elements of a listed building.in the city centre of Athens.

The building adds value to the surrounding area of Athens city center.
It provides a unique experience to its'users and the society, as it
benefits from health, wellbeing and biophilia elements that include,
advanced energy and water-saving infrastructure, break-out and
exercise areas, and state of art IT facilities. '



It is:a‘unigue; fulfy renovated, arch’itectUra_l award-winning, listed building, that

meets.the higheét standards of modern office spaces: and follows the design

specrfrcatrons of LEED. It is expected-that Wrthrn 2023 it will be certrfred w1th ;
: WELL burldrng certification.

“The burldrng exhibits excellent indoor arr qualrty and temperature ‘conditions;:

~ensures mrnrmal energy consumption by the optrmal use of naturat Irght and
high energy efficiency systems and |mpIements sustainable polrcres and good
-practrces for the employees and its users. The two-certifications-guarantee &,
the.above- . = : B S

The property splits inta a basement; greund:floor, mezzanine and four above-*
“ground floots.At-includes a. ‘gym, a restaurant, a large multi-functional space
“on-the ground roor and several meetlng rooms. -The fooftop, overlookrng the
"'Acropohs is-an open spaceevent area.
Property Key Charactenstics
Fe ngh energy performrng burldrng

e ) . Energy efflcrent Heat recovery VRW system Srmultaneous heatrng & cool:. :
' ing operatlon '

o< LED Lrghtrng with motlon sensors

oo Energy—efﬁcrent fresh air unrts Wrth heat recovery.

. I Solar panels for DHW produet|on : |

+.- Green Roof:with plants-for, hot and dry cllmates

+ 1 CO, sensors for demand control ventrlatron T :

+ BEMS, KNX and DALI Systerms + A o ahees
=, Exterior_Wpoden-Frame's and Low-e Glasees i3 -

- Integrated eeo—f'riendIy‘p-rin'ci'p.lee ahd premium materials >

2= Fixtures and fittings with low water consumption: =

‘Feedback:
~_form- =

L A ey T S “Our a_'rab'ro'ac'n A A s So.cral 2> Sound Cotporate
"r_]tr-o'_’_dfj'q'?n' “PRODEA™~ = o ESGT =~ . ,o-u.-'f,PQrtf_c-’lm'-_ Engagement - Goyernance -

-3 7
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From Treatment to Prevention

Employees’ wellbeing, their physical and mental health are essential aspects
that ensure the sustainability of PRODEA’s business. The Company focuses
its efforts on all possible sustainable practices and is currently undergoing
the “WELL Building Standard” (“WELL") assessment for its Headquarters
~ Building.

WELL is a performance-based system for measuring, certifying, and moni-
toring features of the built environment that impact human health and well-
being, such as air, water, nourishment, light, fitness, comfort, and mind. It
is managed and administered by the International WELL Building Institute
(IWBI) and is third-party certified by the Green Business Certification Incor-
poration (GBCI).

The areas that the WELL certification considers:

WATER + NOURISHING LIGHT MOVEMENT
@
THERMAL SOUND | MATERIALS MIND COMMUNITY
COMFORT ‘ 3

A summary of how WELL features and concepts are implemented or are
planned to be implemented in the Company’s headquarters are listed below.

About Our approach
PRODEA to ESG

Inaugural Sustainability Report | 031
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PRODEA has committed to supporting and promoting: its employees:mentat

health-and well-being; through various ‘mental health promotion programs:or -

initiatives. ;These include initigtives  such as-education.or awareness efforfs,

offering -mental health-screenings, stress management programs trainings:

~.offered by a qualrﬂed n=house or contractéd professionals and more. These

‘will-be tailared to the culture and needs of the: empfoyees; through research,

a series ofisurveys and interviews.

__PRODEA support.s employee ‘stress-management, _'throug'h training .or ed-
ucation and ‘additional _health and: wellness ,offerings-'ass_ociated_with stress
- Zreduction ormanagement. ' : 2

PRODEA’S workplace proceéses énd sbace utilization-supports foclus and pro=
ductivity-among its employees Current relevant actions.and initiatives which
are-implemented are!

"« Flexible working sch'édule and'wdrk from home optionsi AT

Visuat and physrcal ergonomlcs and comfort

» - Promotion of a Iearnrng culture; and

+ “Additional formal corporate poI|C|es, pro_cesses*and_offerings.

“About - ~Our abproac’h ;

_ Fe'edbacr('
PRODEA -~ - toESG '

So.ciarlu e Sound-Corborate
i form
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Highlights

I\ m‘ : b
i
-gm“ "“ e ————
: “\m LS 2 -

The first LEED Gold
certified business park in
Greece

.The tenants benefit from

several energy and water

saving infrastructure as

well as a large breakout

and exercise area on the <

green roof with plants for  ~ ng m Greece W|th LEED cert’flcathn
hot and dry climates. ; _The cemplex'i's ;::omprrsed= of s;x m—

An office building complex
consisting of six semi
autonomous buildings.




Usé of certified timber (FSC, PEFC). -

External *shading system (m‘o_tOrised)
which have-been designed'to allow the
entrance of natural light into: the inter=
nal office spaces R : _
. Air-conditioning installed units '\‘/vhi_ch_
"‘sdp_port the responsible'dse of energy =5

»f 2ok
Use-of fenewable epergy sources ™

Exterior. Aluminum Frames: with __Th‘e_rl-'
“malBrake and- Low e Glasses

_BMS; KNX-and DALI systems =5

C02_§ensors for_demand control'venti-.
lation > : '

Roof garden |rr|gat|on Wlth a raiwater
coIIectron system

“Wastewater treatment ;

14 energy effrcrent MRL Irfts and 3 car-
golrfts b v '
'Bike storage,.gym. facilities, and ‘spec-

: |fred parklng spaces for: hybrrd/electrrc.
cars:

“Event space, food and beverage-area
<> with'a commercial kitchen and arestau-
rant e

q

-Pn_armaty and medical office access for
. the tenants ‘ ;

2 -I‘:‘eiodrtr)nac'%: j, InauguratSustamablllty?eport ] 034
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THE WAVE

Highlights

Under LEED Gold > A aE _ .
certification Process " TheWave building(ca. 5.400 m?) with
regenerating - architectural: - design
promotes ' a " sustainable - corporate
identity. for- any tenant mi_nimising'
environmental impact throtigh-green*

i

i

e approach has been : LA 0 4 ; 3 e
Nl d - - materials, resourcestefficiency, and ; e A T b
. ..operational-optimisation. The unigue -+ 4 Energy efficient MRL lifts : :
to achieve a contemporary =B i . s g , y §= ; . - -
: indoor: and-outdoor areas: creaté :an .= Rooftop terracewith plants for hot and-dry clim-ates s 1
design, reduced _ N

A bioclimatic reconstruction

inspiting-working: atmosphere ' en-

s ; couragingza comfortable aﬁd healthy
and energy efficiency. = . Exterior Alumintim Frames with thermal Brake and Low-e Glasses

-business lifestyle for all employees £ _ R
“ 3 BEMS,KNXand DALIsystems - ' s

consumption . COQ sensors for demand ‘control ventilation

" Property key characteristics .

It is strategically located in a <5 i~ Ze Diverse points of entry R e e e
£ S High energy performing buNding 2

prominent business district : ¢ 3 4 Facade mtegrated shading system offering optimal shading and -.energy per- : :
in the center of Athens R bl Lighting .W-'th motion and formance :

; : daylight harvesting Sensors ; . : i e
close to notable historical . Optimum balance among thermal comfort, daylighit and view out

and lifestyle spots. + _Energy - efficient Air” Handling -
Eh R s conhection : Units «.- Decreased cooling energy demand through multiple heat gains' reduction
with the southern suburbs S Energy effrcrent Heat recovery . chafegicas: _ ;
and Piraeus port. RV sy_stem R A A 2 Int_egr_ated avant _garde"eco_ p_rinciples and materials
— heating & cooling.operation + Fixtures and-fittings with.low water consumption;
2 lntro,duction = Pég%uEtA ourtgp.&psrgach o OurPortfolio S So.cral 2~ ““Sound Corporate Apb-end_i'eesz -.: E 'Feedbale-' |ﬁaggur;al SUStalnablllty'Report. ] .:0:.§_.5F:;
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ELEMENT =~ G :

Highlights

LEED Platinum
certification

A green roof with
photovoltaic panels,
high-end energy efficient
building systems and
spacious internal spaces are
harmonically integrated with
the overall architecture and
design of the building.

A state-of-the-art -Grade, A office’
- building in-Marousi’s business dis-

12 -7 trict, with total Surface of ca:13.890m. - »
A high energy performing It 'was compléted on Q4 2021, a_;wd'
building through the has been fully'let and certified withs

ORIt OL Sgiie o LEED Platinumn lévekin 2022.
passive-energy efficiency ; :

strategies, certified with
the highest level of LEED
certification (LEED Platinum).

~ Féedback:

S So.c;ig:aj" 2 50unc| Cotporate 2 = =
~Engagement . Goyernance . ,App?ﬂd_'ges'.

A i "'-.-'Abéut- i .f"'Ou'r a_'{:)ﬁé‘aéh o e j".'? =
.Ir.1tr‘o_,d£J__ct.|lon. .'PRO'DEA":' to_'ESG‘ % :Qq_r_'Portfgllo -

: Iriauéur_.a'&Sﬁs_tainé'bilitfi'Repk_iit-”] ':03_6';-
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Property key ché_racteristics
» _Energy efficient-Heat recovery VRV" ' : - 2
system - Simultaneous -héeating & :
cooling:operation

LED Lighting - With motion and day-
-light-harvesting.sensors

)

_Energy-efficient Air Handling Units

. PhotO\'/oI'taic (P\A) electricity produc-—-.. S
tion system: %

‘s Green Roof with: plants for hot and
dry climates

-+ CO, sensors:for. demand control
ventilation

- BEMS and KNX systenrs

Exterior - Aluminum - Frames with
Thermal Brake and-tow-e Glasses

. Movable’ shading 'sys"t'erﬁ offering
optimal shading and energy-perfor- .
:mance

Rainwater -collection.for irfigation
purposes . :
v« Decreased.cooling-energy demand

through multiple:heat gains' reduc:
tion.strategies " =

.5 energy-efficient MRL lifts.

Fixtures‘and fittings with-low water
consumption.

Gy - "About Our a'bproac'h. ! SER
Intrlo,dEJ_ct.lon _-PRO'DEA ¥ 1 ESGr - Oqf.Po.rtfollo.

Féedhack:
L form-*
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TELUS TOWER

Highlights

BREEAM Very Good
certification

The building is designed in
accordance with the highest
architectural, urban and
technical standards and
today is one of the most
prominent office properties
in Sofia.

Bioclimatic design in the
interior spaces has been -

a key factor for increasing
employee health and
comfort. Energy, waste, and
water management systems
offer significant consumption
and emissions reductions.

e eion - PRODEA™

“SAbout - ~Our a‘_iap’ro'a_c'h b

Telus-tower is ‘a Grade ‘A" building

(ca. 54.000 m?)-developed at Sofia’s -
downtown business district. The of-
- fice'areas are developed in a 20-sto- '
_rey tower with the lower 8 stories
_inco'rporatin'g large floor-plates and-

an atrium offering flexible.office ac-

.- commodation. The bUiIding also has’:

i .SIX Ieveis of underground parking
- with‘365.:spaces, Part of the.greund-
' 'roor' is ieased as retail stores- :

':Property key characteristics 2 o=

. A giazed facade bUI|dIng meeting'_ T

the highest aesthetical and tech-
“ -nical'standards. The glass panels

offer very good thermai instlation:
while filtering 60-% of the IR radi- =
-ation, providing-excellent thermal-

—.comfort conditions

0urPortfoIio Eingagement :

So.ciai £ - - Sound Corporate - _'-"
Governance -

Is equipped-with an energy- effiCient VRV air conditioning system separated :
in sections; Which secures indoor thermal comfort s

i Ventilation units With heat recovery provide sufficient: fresh air fo the indoor
Spaces: 3

A “gray-water” filtering system is-installed, prOViding re-use of nearly 40% oft,
the total-water consumption - - :

High energy performance Iighting fixtures With motion and daylight harvest—
Ing sensors through DALI system: = _ S

BMS all systems in the building are monitored by a management system _'
Whi_ch adds control functions en all energy consoiming installations

-11'energy—efficientiifts. e B S i

e ey
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MOXYATHENS CITYa: -5 o v dus oo Tt o ey

e iy O 2 p P e - x E ol 4

S Highlights paay =
2 : #IE C e
ubaibh .HJN““ Tt AnEl
The first LEED Gold : S
certified Hotel in Greece : \
Bioclimatic design is a key
Nele focus area during the design :
“s.  of Moxy Athens hotel. =
- The hotel has a total GBA S e S R S R G e S
of ca.10.300m? and 200 - Moxy Athiens City-is the first LEED.
keys. Responsible Waste & - S SES(g certlﬂed hotelsin Greece. It
Resources Management and re plac:esa drstmct mark S50 the Athens"'-_ L Property key characterlstms 5 S _
eco-friendly materials. : hospltahty map through its” unlque" : . Energy efficient Heat recovery VRV system Srmultaneous heatlng & cool-
-"_;-__archltectural envrronmental B e ik ing opera‘uon e S o e e
Moxy Athens City by b -"'aesthetrc features contrrbutrng to 2 ‘,__ LED Lrghtlng = e "~_ 25 A o =
% = thé regeneratjon of the Athens City i S B
2L Marriott is the result of a ot 2 S '-'._Energy efﬂcrent fresh a|r umts wrth heat recovery e 3
Foi s regenerated office building Soacentre. It puts emphasrs on sustafn—-: rF 2 : ey i £
L SRR R ; abrllty, ar plllar in PRODEA’s growth e __BEMS and KNX systems : el , I =S
city hotel. It is strategically Sk V'S'On and itis the new additiontoa- -, Exterror Alummum Frames with Thermal Brake and Low € Glasses :
locatedin Omonoia Square, i _-number of hrgh CIuallty mvestments =g ExternaI shadrng system offenng optlmal shadmg and energy performance i
enjoying high visibility and e undertaken by PRODEA in the ever— Ko £ s S

excellent accessibility. e growmg hosprtallty sector PR '_'Etegant rntenor archltecture and sustarnable materrals

e "Frxtures and ﬂttlngs with Iow water consumptron




“Under LEED Gold
certlflcatlon of‘ﬁce

-achleves optlmum energy
. efﬂaency was a key focus
durlng the desxgn of the

complex

'Impo'rtex is p‘rim'ely located
‘on Syggrou Avenue, m
close prOX|m|ty to the

hlgh V|5|b|I|ty and exeellent

"' Fierere,.
'l ||| I M

|rl1|H|| i

AL || Il
f]'ik-‘ L 1




KAIZEN-CAMBUS - Fai” 4 o o i o 2 '

Highlights

\ %r.‘m

Under LEED Gold
certification office

The office benefits from

multiple energy and water- ' S g 57 LSS Propérty key- characteriStics -
5 saving infrastructures as well . SSEEEAEE & 50 5 e “i . se Fixturesiand frttrngs with low Water consumptlon _ e
as a large breakout area-on o5 _ Pyt =
the ground floor with plants e 4 _ ' Advanced energy meterrng : A < Yo ’
for hot and dry climates. L2 : i « “LED Lrghtrng with motion sensors_ ' e : S it
_ KAIZEN CAMPUS is-a unique state-"" < BEMS and KNX - ail systems inthe building'are monitored by amanagement *
- _of-the-art.green ofﬂce building; con- system, which adds control functrons on atl energy consumrng mstallatrons
The building is primely : SR
- sisting.of 3 levels above ground; with * Enérgy- efﬂcrent Air Handlrng Unrts with fresh air rnlet %

located in Marousi’s

business district - one s Wlngs e e oD YOI 200_ e Exterior alumrnum frames with'thermal brake and Iow e glasses
%7 sgm.- The ofﬂ_ce includes: ca.8_.OOO 5y :

Z;‘J}[:s ::;Drieiztiib::;i\?ﬂcé s of-energy-_effieient e 8 and . External shadrng system offering optimal shadrng dnd energy performance__u
eGna e ol 187 parking.spaces. KAIZEN_ CAM s Energy efficient Heat recovery VRV system 'Srmultaneous heatifg & cool- e
accessibility as it is situated PUS will receiveia LEED Gold Certifi-* g operatron SIS e Gt .

next to Metro Station ~ cation in.2023.5 - e Multlple wasté streams infrastructire !

“Neratziotissa”.

T i .-‘:. AGLes
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st
il be. redeveloped into a mixed:
uise towier i Grade A~UEED Gold -
~ offices, retail. Testaurants, cafe and -
_auxtiiary spaces;arid agre o







CANBMARK-TAWERS ey i o Va i o et s e i s S e e S it

“ | andmark Tower. is.a hery devel- o SESe SR s R SEHS a e RN e

T oped ofﬂce tower whrch will be ' : ! e T A ¢t g - e _. : 2 AR s R :

constructed .in the adjacent. plot'_” S ey e : R SRR e w a T ST IR S S

- aof the lsandmark Hotel: in- Nlcosu‘:r” ST TR S : : E e e ' PSS ' 5

“Cyprus. Landmark\ Tower smijlbeoiet, e o ' :

: _ '_hlgh quallty, p,robably the best and i

5 most motle‘m offlce bUIldmg R

: prus W|th a total of 26. 300 sqm. The =%

'_-_offrce tower is expected toreceive -
"LEED Gold Certlflcatlon

s =
L
- \ £ ’
= -
- = etk
e
- .
= <.
¥ . e :
3 ry
- 5L At




o S 2 - - T e -

HONIE: S oost s = T o ot e :

Home is a pth"oIio' of -brand-new.
~energy efficient” residential . devel

opment projects - in- Attica region:

.Currently,nine greenfield projectsy: =

are unider -development undef thisw -
'f_ram'ewor'lg" of “‘Ho._rp_e”' “portfolio: - -

The ‘plots ate Jocated across Attica *

having a total gross sales aréa of
-.€a.2.500 sgm: -

Loy T e i o St P et ~ § 7o s N A s AFLa..
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3.2 Our Apprbach to the Environment

Towards fulfilling its objectives, PRODEA acts responsibly against society, its
employees, customers and the environment. The basic elements to achieve
the Company’s objectives are the continuous improvement of the energy effi-
ciency of its real estate portfolio, the reduction of its greenhouse gas emissions
" (GHG), and the rational use of natural resources. PRODEA’s best practices for
reducing its environmental impact as a real estate investment company are:

« The adoption of energy and environmental criteria when acquiring new
assets -

« The assurance of proper maintenance throughout the portfolio’s properties

+ The recognition of the multiple benefits of sustainable properties and their
increased importance in shaping the Company's investment strategy

» Targeting the continuoUs increase of certified buildings in its portfolio ac-
cording to international sustainability standards.

The Company incorporates environmentally friendly best practices, aiming to.
reduce its footprint and follows-three basic actions:

o Continuous |mprovement of the portfolio’s energy efﬂaency
¢ Reduction of the portfolio’s GHG emissions
. Sustainable use of materials and resources, and promotion of efficient waste

management.

2022 in numbers for our controlled properties®

o/ Gz
3,8% reductionin | O fossil fuels 1397 %0 reduction in

electricity consumption used carbon emissions (CO,).

PRODEA uses the operational control approach to define boundaries for all its assets included in this report, as defined
in the EPRA sBPR. Following this approach, the following information is presented: 1) Performance information for

which the Group has responsibility upon utility consumption [i.e. Assets that are occupied and operated for own use
(one property, own offices)] are referred to as “Properties controlled by PRODEA”. Consumption data reported for this
category include energy and water purchased for PRODEA headquarters (HQ). 2) All the tenant-controlled properties
are properties not controlled by PRODEA and the performance data became available following request to tenants. All
utilities in this category are under the responsibility of tenants. Vacant properties, temporarily under PRODEA’s control
with no consumption of utilities or waste production are also included. When a vacant property ceases to be vacant and

is leased, control of operation and utility consumption responsibility is transferred to the tenant. KAIZEN CAMPUS, MAROUSI
35 About Our approach - =c Socia_i -Sound Corporate : Feedback PSS
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3.3 Environmental Performance

The built environment is responsible for almost 40% of the total energy con-
sumption and approximately for one-third of the total global greenhouse gas
emissions.

Performance of properties controlled by PRODEA

Annhual energy Annual energy Annual carbon

consumption consumption per-total emissions
(MWh) area (kWh/m?) (tCO,)
100 1204
80 4 : >
90
60
60
40
o 00
s 4
2021 2022 2021 2022 2021 2022

PRODEA’s office electricity cohsumption dropped by 3,8% like for like, between
2021and 2022 (equal to 11.484 kWh). Working from home arrangements did ap-
ply in 2021 and 2022 at different percentages affecting the overall energy use.

The HQ office building is an all-electric property without any fossil fuel systems
on-site, renewable energy systems or any district heating and cooling provi-
sions.

The annual carbon emissions due to the electricity consumption in PRODEA’s,
headquarters have been reduced by 13,7% from 147 tCO, in 2021t0 126,67 tCO,
in 20224

4. CO; emissions have been calculated based on emissions factors from DAPEEP and the available data on the writing of
this report. For 2021 data: 0.48722 kgCO2/kWh used as a factor. For 2022: 0.436889 kgCO./kWh used as a factor.

5 Due to limited granularity in 2021 data for the Company's corporate vehicles, the attributed emissions have been
integrated into Scope 1 emissions. However, in 2022 the Company recorded the data in greater detail as follows:
1) Routes and emitted emissions from the movement of company vehicles related to the Company's business activity
(Scope 1 category emissions), and 2) Routes and emitted emissions from employee commuting using company’s
vehicles to and from work (Scope 3 category emissions - not recorded here). As a result, Scope 1 emissions for 2022
significantly decreased due to the above granularity in the reporting methodology. The Company will continue to
monitor the above emissions and investigate how to report data with detail and transparency.

About Our approach

PRODEA to ESG Our_PortfoIio

Intro,dgctlon Engagement

Social -Sound Corporate
Governance

The annual carbon emissions due to the use of corporate vehicles (scope 1)°
were 1,4 tCO, in 2022. The total annual carbon emissions in 2022 were 128 tCO,.

Total emissions Water consumption

Scope 1& 2 Annual water Water intensity

emissions (tCO,) consumption (m3) (m*/m?)
200 1200 1 04
150 900 - 0325
100 600 02
50 - 300 - 01+
A > e e = e o
2021 2022 2021 12022, 2021 2022

Water consumption has increased from 1.357m? in*2021 to 1.371 m? in 2022
mainly due to the gradual return of employees to the office, after the quarantine
period.

TELUS TOWER, SOFIA, BULGARIA

Feedback
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Waste management

At PRODEA we follow a waste management system of seven material waste
streams. Regarding the paper waste, both in 2021 and 2022 (410kg and 480
kg respectively), 100% of the reported quantity was sent to recycling. Mixed
waste is disposed of at the local municipality system and the disposal quantity
“is not available. The quantity of waste produced in 2022 was increased in
comparison to 2021, as the use of office facilities dropped in 2021 mainly due
to the work-from-home arrangements. In 2022 the use of office facilities was
increased again due to the relaxation of the eoronavirus restrictions.

KAIZEN CAMPUS, MAROUSI

Sociai
Engagement

About Our approach

PRODEA to ESG Our Portfolio

Introduction

Sound Corporate
Governance

Properties not-controlled by PRODEA Performance

The partnership with our clients is fundamental to realising our sustainability
philosophy. In order to be successful in setting a path for a sustainable future
in the real estate sector, we need to also support all our clients in their climate

‘action journeys. Our clients are a key part of our business strategy and control

the majority of our portfolio’s buildings. Thus, it is important to track, measure
and report the performance of our client’s buildings and hélp promote climate
action and explicit carbon reduction strategies.

Data
coverage

Data
coverage

(m? basis) (m? basis)

@ Electricity (MWh) 91.948 5782% 84655  61,03%
ol '
Y Fuels (MWh) 7.19 64,72% 9.390 52,51%

S Electricity & Fuels ;

—  Scope3 42855  5790%  44.441 60,49%
A Emissions (tCO,) -
& | Hazardous 143 26,19% 2392 18,64%

=] waste (tn) g pils ,047%
:‘t‘:)"'haza'd“s Waste: 1718 2619% - 25919 18,64%
ﬁﬂ mi;er consumption | 114593  4213%, 214123 . 4381%
5 .

The information reported above applies to PRODEA’s leased asset portfolio, for
which the Company has no control over utility consumption and waste produc-
tion. All data have been collected from utility bills provided by the tenants, and
the reported quantities for 2021 and 2022 are not like-for-like data.

Feedback
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3 4 Measures Taken ancl Acuons S 3 '.: i = _' S Adopt|on ofa corporate envrronment polrcy to ensure that the Companys
The Company recognrzes the srgmﬂcant rmpacts of its’ operat|ons and has - o envrronmenta| ObJectrves are achlet/ed e __ | :
“taken measures in order to continuously reduce:its envrronmentatfootprrnt RIS Implementatron of benchmarkrng between the Companys propertles :
S Those measures lnclude the following: - =S PR i .through thei rssuance ofenergy performance certrfrcates _ .__ R
: - Syste.mat|c monrtorlng of the lnteractron between the Companys opera- _ ° Identification Of opportumtles to rmprove the energy ef-frcrency ofthe Com- X
e = tlons and the enwronment mctudlng srgnrfrcant rmpacts and rlsks TS : -panys pOfthIJO By g = sen et SN T
SRy --Ongomg trarnlng and awareness raising of human resolrces W|th respect e COHUHUOUS increase Of envrronmentally certrﬂed GSSG‘TS in the Company S
to adoptrng an envrronmentaliy responsrble culture and achrevmg corpo— o5 pOfthllO accOrdmg tO mternational sustalnabllrty standards :
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Social
Engagement

> 4.1 Building a Positive Work Culture

> 4.2 Employee Engagement and
Development

> 4.3 Health, Safety and Well-being
> 4.4 Structures of Responsibility

Our contribution to the
UN Sustainable Development Goals:

3 600D HEALTH QUALITY 5 GENDER 8 DECENT WORK AND
ANDWELL-BENG & epucamion EQUALITY ECONOMIC GROWTH

e M g 4



4. Social Engagement

PRODEA’s employees are the most important pillar for its

. successful and sustainable operation and development. The
Company ensures the cultivation of a responsible, safe and
meritocratic work environment, free of discrimination.

At PRODEA, we strive to create a safe and métivating workplace based on the
principles of mutual trust and respect among employees. We prioritise equali-
ty and diversity, to ensure that all employees are treated equally, regardless of
age, gender, ethnicity, and religion. :

Our employees are the driving force behind our success. Our key priority is to
maintain a work environment where all employees are aware that they have a
vital contribution to the Company’s objectives.

We recognise the efforts of our people and offer them continuous learning

and development opportunities, as well as fair remuneration and benefits.

4.1 Building a Positive Work Culture

PRODEA recognises that employees are a key driving force in the Company
for the achievement of its goals and it works systematically to provide a work-
place that promotes equal opportunities and supports employees to cultivate
their talents and develop their skills, in'line with the Company’s vision and
values.

The central pillars of this approach are briefly presented below:

= el 5% P

Attraction and Continuous Open and Employees
recruitment of training and two-way health, safety,
employees based development communication health and
on meritocracy of employees well-being
; About Our approach 3 Sociai
Introdgctlon PRODEA to ESG . Our Portfolio Engagement

Sound Corporate
Governance

PRODEA HQ, ATHENS

Code of Conduct & Business Ethics

The basic principles, the operating framework and the corporate' culture that
govern PRODEA, are reflected in the Company’s Code of Conduct and Busi-
ness Ethics, which ensures a smooth operation and informs its emplbyees
about the company's expectations and values.

The content of the Code is fully aligned with PRODEA’s corporate values and
principles of responsibility, meritocracy and transparency and contributes to-

- wards strengthening the Company’s corporate culture. -

Under the Code of Conduct the following topics are covered: .
e The Company’s Values (“Our Values”),

o The Principfes of professional behaviour at the workplace,

« Employee Development,

o Corporate Responsibility,

« Management and Executives,

« Implementation, monitoring and _modificétion of the Code.

Feedback
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Working againsf discrimination and harassment

PRODEA commits to respecting and promoting human rights, taking into
account the “Universal Declaration of Human Rights” and the “UN Guiding
Principles on Business and Human Rights”. PRODEA also respects the basic
human values as named in the “Declaration'on Fundamental Principles and
" Rights at Work” of the International Labour Organisation (i.e.: the elimination
of all forms of forced or compulsory labour, the effective abolition of child
labour, the elimination of discrimination and the safe and healthy working
environment).

PRODEA is putting a high priority on safeguarding labour and human rights
and promoting a safe workplace, focusing on working against discrimination
and harassment in all its forms. The Company prioritizes the promotion of la-
bour and human riJghts and the promotion of a safe workplace. In this context,
the Corhpany has developed and adopted a Code of Conduct & Business
Ethics, and a zero tolerance policy for discrimination and harassment in the

workplace. This policy strictly prohibits all forms of discrimination, including.

all forms of sexual harassment and negative acts based on gender. In addi-
tion, the Company has adopted an Internal Complaint Management Policy for
incidents of violence and harassment to ensure transparency, integrity and
prevent all forms of discrimination and harassment. Lastly, the Company has
adopted a "Policy to combatjviolence and harassment at work".

Reporting of Incidents

PRODEA has adopted an intérnal complaint management policy for incidents
of violence and harassment. This policy provides guidance to personnel, on

how to report incidents in good faith or incidents of violence and harassment.

that might occur while delivering their work commitments.

The Company expects its employees to report serious violations of the-Code
of Conduct when they become aware of them or when these are brought to
their attention. Dc;ing so, will allow the Company to, address any issue in a
timely manner before this results in a regulatory breach, health and safety or
reputational risk.

The management of incidents of violation of the Code, is assigned to the Reg-

About Our approach

PRODEA to ESG Our_PortfoIio

Intro,dyctlon Engagement

Social -Sound Corporate
Governance

ulatory Compliance Unit, which informs the Company's Internal Control Unit
accordingly. To report incidents of violations of the Code, the communication
channels are used for submitting confidential and anonymous reports (Whistle
Blowing). A fundamental and inviolable principle of the management of confi-

.dential and anonymous reports and complaints, is the protection of the anonym-

ity and confidentiality of the details submitted in such reports.

4.2 Employee Engagement and Development

Employment Indicators

48 35%
employees female
2 employees

14%

employees
increase in 2022

R T I R T I T T R I T R R R R R R

100% 618 100%
full time employees training hours employees had a
performance evaluation

Human resources breakdown by gender and age

23

<30 30-50 51+ <30 30-50 51+

2021 2022
B Men B Wamen

Feedback
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Distribution in hierarchical levels and gender

24

Men ; Women Men Women
2021 2022
B Board of Directors M C-level M Heads of departments M Staff

Distribution in hierarchical levels and age groups

28

<30 30-50 51+ <30 30-50 51+
2021 2022
B Board of Directors W C-level B Heads of departments M Staff

About Our approach
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Attracting and retaining emplloyees

Attracting talent and rhaintaining a high level of expertise
through training and development of our employees is one of
our primary concerns, and one of the main principles in our
Company’s Code of Conduct and Business Ethics.

The Company’s priority is to attract and retain a skilled and capable workforce,
with a high level of professional and personal competencies, aligned with PRO-
DEA’s values, ethics and culture. The Company implements procedures for the
recruitment, remuneration, promotions and training of employees which also
ensure zero tolerance for any discrimination regarding gender, nationality, age,
marital status or other characteristics:

: <30 30-50 51+ <30 30-50 51+
Recruitments 1 5 1 0 8 1
Departures S 1 0 o 1 1

Our main priorities in enhancing the ongoing developmént of our people and
the knowledge-sharing among them are briefly summarised below and dis-
cussed further in the following paragraphs.

 We take care of creating and maintaining a safe, healthy, and high-quality
working environment.

« - We implement a merit-based system of performance evaluation, promotions
and remuneration, and additional benefits for our employees.

«  We provide equal employment and development opportunities to all, irre-
spective of gender, gender identity and expression, sexual orientation,
physical ability, physical appearance, ethnicity, race, national origin, political
affiliation, age, religion or any other characteristic.

 We condemn any form of violence or harassment (verbal, physical, emotional)
both regarding our direct employees and any third parties we cooperate with.

»  We plan for the continuous training and development of our employees’.skills.

Feedback
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Th‘e evaluatron of performance is a crltlcal component fOr the persorral ar}d
5 professronal' development of emptoyees Iowmg PRODEA 1o attain and re-v- :
_'tal_n a hlgh Ievel of employee satrsfactron a-nd motlvatlofi Through Lt's evatua' S
R _ystem PRODEA ensures the de\cetopment ofemployees *ba.sed GB merlt

' ﬂfor the dlssemtnatroh'-'oflour corpo’r:ate culture but also for the cultlvatlon of -
'-elatronshlps of trust between'__ \mployees of aII Ievels We seek contmuous
; wo Way and meanmgful communlcatlon W|th our peoplet As a result we: buﬂd
horfest‘relatloashlps and. support mutual respect whrle at the same trme pro- R

: motrng the Company s’ prmcrples and culture 9‘_'= :




. Whlstleblowrng 1 A SRR e R -"".-1;11_'-_;..:_;Comply wrth the current Natronal and European legrslatron or’ any other S
_ Employee beneﬂts _{._ o = .. = .;'___ _ 1 ,'requrrements on health and safety rhattersrn orderto allgn wrth bestprac—
i ; TSR e e e s A S NN TS S trces and e RS e R S e e ¢
E»xtended health msurance e ANy o W SRR S AT S T FEN SR R o R ' : :
Ki id ? ” o5 R e S g cras s S S Ve e Promote free: communrcatron ‘health and safety knowledge sharmg and
.= r A s et M N e o T T L Ry X
m 2 gar en - OW ‘ce s R T N R N A S S ST ;* ‘the part|C|pat|on of all PRQQEA’S employeesrn health and safety consulta— i %
Mealvouchers S SR B AT xes oM e Sems N trons ' 3 - S
‘_Frtness center et T : U g The Polrcy is: revrewed on: a regular basts ensUrrng the functronalrty of the
Menta'I Health program e _':-___ S . G '__’;_n: : framework and the rmplementatlon of health and safety objectlves,‘l.__ o
Nutntronrstsupport e et --__' o 2%y e N e Health and Safety Management e it ey R
2 Mobrlephone (dependlng on thejob requrrements) s : '1. The protectlon of PRODEA’s employees from anymjury, occupatlonal drsease 2
" "f 5 Company cars and expenses allowance (dependrng on- the role) S . B workplaceviolenoe and harassment 'S CG
S, : TR SR The Companyfoeuses onthe preventlon of occupatlonalhealth and safetyln-
NS P . o S ":3 crdents as; thrs isa crucralpart ofthe COmpany sh ’a‘lth and safety processes
4 3 Health Safety and Well belng £ ;"-;-_' R e The management of such health and safety 1ssues s rmplemented through o
PRODEA prlorltlses health and safety at the Workplace and ensures: optrmal"'.,'__:.-*' PRODEAsOccupatronal l;lealth and Safety. Poncy ahd refated procedures s = "f,';
workrng condrtlons for lts employees The Company assureS that pTactlceS PRODEA |s commrtted to the contrnuous rmprovement of rts heafth and Safety .""_
*such as health and safety rlsk |dent-lf|cat|on health and safety procedures and o —performance through sl _ : R =R
- the; contrnued training schemes remain’ effectrve as they can affect the em— = -".‘ :"'_.Regular monrtorrng for the correct rmpleme.ntatron of the Health and~Safe—
ployees performance and satrsfactron levels R e i N S o S 3 25 =
: i T R > tyPohcy,_ SR ,' .. .‘. : c: . ::.‘_'._j .
_ Health and Safety Po‘ht‘y. > S o lnvestlgatron of health and safety non compllance mcrdents and -
; '__f- lmplementatron of correctlve or |mprovement actrons E R
Monltorlng Health a‘nd Safety Issues _ -'-'; -' e _-h ..
"'_'-'Health and safety mdrcafors ar:e belng regularly recorded measured ana-- : ¢
: : B v -Iysed and evaluated almlng to the Company‘s con:t;lnuous performance rm- e
The Pollcy se J outa framework fonensurrng a healthy and safe work envrron- provement The Company 5 transparent about ltsnperformance and rn the
ment The fo,lownag obJectrves aretncluded 25 SRt A _' 3 _'n'reports it makes references to reIevant health and safety mdrcators s ‘

We have not recorded any |njury or 1Il‘-health of ‘our -employees >
~in 2021 or 2022 Therefore alt perfonnance lndlcators (Lost trme
lnjunes severlty and frequency rates) are zero B



Health and Safety Risks

The Company proceeds with timely and systema’uc |dent|f|cat|on of the poten:

tial’rjsks. while assessing their freguency-and seriousness to detéermine and -

implement ‘appropriate’ control: measures: PRODEA “‘implements-internal in-

' spectlons by'a’health-and safety professionatto confirm the proper operation:

~and lmplementatlon of Company’s health and safety“framewortk; 1o 1dent|fy
_def|C|enC|es and address them effectively.

Cowd-19 pandemlc Prlontlzmg the health and safety of our people

Covid=19 pandemlc is orre of the b|ggest challenges the-globalbusiness sector

_had to-respond to-in. recent-years. Safeguarding the health and safety of our-

people has-been-ournumber.one priority since the beginning of the pandem-
Sicin line with Natienal ahd Eur'opean regulations, Iegal o'bligations and-guide=
“lines;:the Company_has-ensured, '_that the ‘necessary precautions. provided

by the Natjonal Public:Health  Qrganization-aré éfféctively embéaddediin our

corporate policies, processes and:systems, and- are promptly. communicated

" to-ourpeople:

A-seriesof actions and: measures were |mplemented to-ensure a proact|ve and
effective’approach against Covid 18, suchas:

«.Periodic molecular and rapidsSARS ‘COV-2 testing. The frequency of these
-diagnostic tests; was linked to:the numbér of €ovid=19. cases" within the’

wider professional and so'cial surroundings of PRODEA employeés;

. Immediate supply of the required prevention and protection equipment;’

such as surgical masks and antlseptlcs were made avallable

“« . Other employee beneﬂts agalnst the pandemic (cover expenses for masks_

tests, taX| Journeys parking slots'etc);

. ,Remote working: All necessary actions were takento enable remote:work-

ing and reduce the chance of the virus‘'spreading;

= Continuous communication: Constant communicaiion via_e-mails or face-
to-face.was‘established to-inform the employees about the: course and
evolution of-the pandem|c

Soclal
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4.4 Structures of Responsibility

Outreach initiatives
PRODEA Investments believes that business organizations and society are

intertwined in a two-way relationship, and social responsibility is a key part of
- its growth. '

PRODEA Investments’ comprehensive conceptual framework reflects its fun-
damental corporate principles and core values including initiatives that radiate
throughout the country, from Pogoniani and- Sidirokastro to Chios and Symi.
These initiatives focus on society and environment with care while placing sus-
tainability in the centre, deeming it the driving force.

Since 2016, "Structures of Responsibility” has been a holistic, enhanced Corpo-
rate Res_ponsibility‘ program consistently and continuously being implemented
in cooperation with acclaimed stakeholders. It is built on solid strategic pillars,
yet, it is constantly being developed further, demonstrating the necessary flex-
ibility to the circumstances in-the volatile times we currently live in.

" To date, PRODEA Investments has responded to major challenges arising from
mega crises; i.e. during Covid-19 pandemic the Company provided immediate
support to the national health system, after the 2021 wildfires it supplied the
Fire Department with new vehicles and equipment and funded the implemen-

tation of a major anti-erosion and flood protection project after the massive
environmental disaster and during the refugee and migration crisis it supported
several actions. The Company supports the needs of important societal orga-
nizations on an ongoing basis, and responds to calls that improve the quality

.of the urban environment and living conditions of thousands of citizens in the

area, such as the flagship project of the regeneration of the Strefis Hill by the
Municipality of Athens.

PRODEA Investments draws on its leading expertise and highly
qualified staff to upgrade buildings and utility infrastructure -
and reduce their energy footprint. It fulfills the dual objective

of social service and environmental contribution, by holistically
embracing a concept of sustainability that is seamlessly focused
on people and their environment.

For PRODEA Investments, the largest real estate investment company in
Greece, the magnitude of responsibility towards society and the environment
is commensurate with its size, dynamics and prospects. PRODEA Investments
proves it in practice. -

It is not only part of the Company's corporate strategy but forms an integral
part of its corporate culture. | ;

Corporate responsibility in key figures

Society Environment ; .
Structures 4 pillars 6 years 31 € 3,5 m.
of Responsibility Society of service action Budget
Environment : for actions
Sport exceeding
Health
4 pillars
Health
; ‘About Our approach : = Sociaj Sound Corporate ; Feedback 2 R :
|ntl’O_C|E,ICtIOn PRODEA to ESG ' Our.Portfollo . Emgagement Governance . SpuceES form - aupusa) Sustalnabllltly Repott I o






205 -":'-itation device Lite ‘Gait for the phys-
o= |otherapy program at- the ELEPAP
S branchln Thessalonrkl

_Athrna & Lazaros Rizou nursing: - =

home |n ‘Kastoria

E -Refurbrshment of the Athrna & Laza-
ros.Rizou nursrng_home in Kastorra_.'

L4 - e T

Ark of the World Pogonlam

Purchase ofa tractor and its; com—

2 ponents_f.or the Arkiof the Worjd in
- Pogonianito facilitate farming their "
land and.train the chlldrerrlrvrng oty

i
.

the Ark in rural work:

“Flog»a Panhellenlc Association :
of Parents of Children W|th

: Cancer

* “Maintenanhce works In-the’ hostels .
“of Floga = which: accommiodate -
: - families of children, with cancer: .-
“from ‘air_conditioning main_tenance'- 5

to-total insulation and painting: of

_' the main burldlng in_two phases

Ark of the World, Chios' 2t

Donatron to sUpport the shelter i

Chros, which " has welcomed: and

_“accommodated mothers and ch_il_—

Lol

e it smal
O pgrtf:ollo = En‘gagement

- forfood and consumables

.;Sound Corporate
Goyernance e

i -dren from" Ukrarne coverrng needs_- o
-the gwdance of the Munrcrpallty HREEs

-SOS Chlldren s Vlllage in; Varl

: 'Renovatlon and.re- purposmg of a',_'

: ;Ishelter at the SOS Chrldren s Vlllage,

= I FE: Varr which-can now beuused-by:

35 chlldren of the vrIlage as-a.music
Iand art studlo £ :

. 'Enwronment .'_" =
Mummpallty of Athens / Strefls H|Il_

Responding to ithe |nrt|at|ve of the ;

Mu_nrcrpallty of Athens "A.d_opt your

< city", PRODEA Investmerits carried:
put a number: of studles and rnter—:
ventrons for:ihe complete redevel—'_ :

ek

opment of the Strefrs Hil, under'

services:: The project gives new.

-.impetus to-the Athens city center,.
~“not’ only by changrng the: urban' 5
' landscape but: also offermg new-

__opportunltres for re5|dents for" =

Walklng sports ‘and recreatlon

Varlbobr / restoratlon works

: Fundlng of antl erosron and flood Y

protectlon Works on 242 acres of:

-burnt Iand in the area of:- Varrbobr in.

£= S
Lt

order to d-rrectly address soil-ero- -

- Sion and secondarrly flood protec-
tion after the devastatlng wrldfres'
- of 2021, The relevant Studies were*

- rmplemented N cooperat1on “with
“theMinistry of ‘Environment and

the Forestry Department, with the

—-aim of accelerating the res‘.to'ra_tion =




of the natural landscape and
saving a valuable environmental
ecosystem in Attica.

Hellenic Fire Department

Donation to the Fire Department
of 7 nine-seat personnel transport
vehicles, 7 special rescue boats for
flood incidents and 50 portable
water pumps.

The emergency response capacity
of the Fire Department in fnajor
natural disasters is of paramount
importance, thus PRODEA .sup-
ports the Department with oper-
ational means for transport and
rescue operations.

About

Intro,dgction PRODEA

Our approach

to ESG

Sports

Hellenic Athletics Federation
SEGAS / Indoor training facility
at the Olympic Stadium

Support of SEGAS and our interna-
tional athletes by upgrading part
of the indoor training facility at the
Olympic Stadium, with the aim of
boosting sportsmanship but also
competitive sports.

Hellenic Athletics Federation

. SEGAS / Panthessalikon Stadium

of Volos

Upgrade_of the sports facilities ‘of.

the Volos Panthessalikon Stadium,
in cooperation with SEGAS, for the
benefit of athletes of the wider re-
gion, but also to host international
competitions.

Social

Our_PortfoIio Engagement

-Sound Corporate
Governance

Olympus Marathon

The consistent sponsorship of the
iconic Olympus Marathon mountain
race aims to promote sport as a life-
style activity.

Special Olympics

Feedback
form

Appendices

Affiliation with the work of the Spe-
cial Olympics, by supplying the offi-
cial uniforms worn by our athletes,
as well as the special equipment
needed for the international games
in Abu Dhabi.

Stratos Achlatis - Sailing
champion for the disabled

I s = |

A long-lasting support relationship
with the disabled sailing champion
Stratos Achlatis who represents
Greece in international fegattas and
conveys the messagé of transcend-

ing personal boundaries.

Christofo.ros Polydorou

- Financial support of the tran'splant

athlete for his participation in the

Inaugural Sustainability Report | 061



11th European Transplant and Dialy-
sis Games in Oxford, UK, from 21 to
28 August 2022, where he won the
bronze medal.

Health

Ministry of Health / Pandemic

Collaboration with the Ministry of
Health and other relevant bodies to
directly import 15,000 Tyvek suits.

At the beginning of the pandemic
when the supply of essential pro-
tection equipment for nurses and
medical staff was a méjor chal-
lenge, PRODEA provided valuable

Intro,dyction PRODEA

About Our approach
to ESG :

PRODEA

INVESTMENTS

'Npeg kpiong, WPEeS EVBLVNG.
LInplfoupe Tig AOHES .i‘.r]mr'mc, Yyeiag.
Napeyoupe stfuxaq TMPOOTATEUTIKEG trrohzl;
Yl TOUG LaTPoUE KAl ToUS VOONAEUTES pag.

protection to the "front line fighters"
against Covid-19.

Oncology Department of Metaxa
Cancer Hospital in Pireaus

Structural refurbishment of 2 floors
and the reception area of the On-
cology Department of the Metaxa

Social

Our_PortfoIio Engagement

-Sound Corporate
Governance

Hospital in Piraeus, which reéeives
the largest daily number of patients
for treatment in Attica.

Médecins Sans Frontieres

‘(Doctors without Borders)

”) MEDECINS SANS FRONTIERES
TIATPOI XQPIE £YNOPA
Purchase of a vehicle and equip-
ment for its conversion into a special
mobile unit of Médecins Sans Fron-

tieres which prévides emergency
medical care. .

Department of Chemistry of the
School of Science of the National

- Kapodistrias University

4'H _"H"__ré

Feedback
form

Appendices

Improvement " of infrastructure by
assisting the Department of Chem-
istry of the School of Science of the
National Kapodistrias University in
purchasing specialized scientific
equipment for liquid blood biopsy
analyses for cancer patients.
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5. Sound Corporate Governance

Corporate transparency and gover-
nance are essential components of
" PRODEA’s corporate responsibility
and sustainability practices. The
Company .adopts appropriate prac-
tices and aims to promote corporate
ethics, safeguard a transparent oper-
ation and align its strategy and op-
erations with stakeholders’ interests.

Governance Framework

PRODEA has established a com-
prehensive framework of principles,
procedures and policies which en-
sures that the Company operates
responsibly and transparently and
includes governing committees, in-
ternal -units, established processes,
company policies and. regulations.
The Company, respects and com-
plies with the laws and regulation, as
such there were no instances where
any non-monetary or monetary fines
and sanctions incurred during the
repbrting period.

A brief outline of the Company’s gov-
ernance framework is shown below.

About

Intro,dgction PRODEA

PRODEA’s Governance Culture Values

" Integrity and

ethics

We operate
with integrity,
we live up to
our word, we
are fair, and
we reward
honesty and
ethics.

Excellence

We attract
and develop
the best
experts in
each field.

We encourage
specialisation
and recognise
excellence.

Continuous
development

Our effort to
develop and
improve in

all areas is
continuous
and based on
the expertise,
skills and
dedication

of our
employees

and partners. :

Trust Responsibility
We operate
responsibly in
all aspects of
our activities.

For us, trust is
a value built
through the
development

of mutually We try to have
respectful a positive
partnerships. impact on
our people,
the society
and the

environment.

" High value
results

We set high
goals.

We add

value to our
operations
and maximize
value for
shareholders
and investors.

Our approach
to ESG

Board of Directors

The main governance
body of PRODEA,
elected by the

Shareholder General
Assembly.

Our Portfolio

¢

Governance Framework

Sociaj
Engagement

Company Policies &
Regulations

+ Remuneration Policy o Audit Ct
« Investment Ct

+ Suitability Policy

« Sustainability Policy

« Health and Safety

Policy

« Environmental Policy

» Company’s
Operations
Regulation

o Code of Ethics

-Sound Corporate
Governance

Committees (Ct)

o Procurement Ct

« Green Bond Ct

« Remuneration & -
Nomination Ct

sESGECT

Appendices

Internal Audit

The Internal Audit
Unit helps PRODEA
accomplish its
objectives by

disciplined approach to
evaluate and improve
the effectiveness

of governance, risk
management, and
control processes.

Feedback
form

bringing a systematic, ™.

N

~ Risk Management

The Risk Management
Unit implements
structured processes
aiming to contribute
-to the development of
a modern operating
framework at all
organisational levels
for the identification,
assessment and
management of

the risks faced by . .
PRODEA. :
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rporate.Governance Structure:

3 g L W NGy < NAT S Gy

PRODEA Organisational Chart

Board of directors

Remuneration &

Nomination Committee e

Investment Committee ESG committee

Risk

Internal Audit Compliance
Management

B.0O.D Executive Chairman & In- Sy Gy

vestment Committee Chairman

Investment &
Asset Management (CIO)

Finance and Operations

Administrative Support Legal Services (CFO/CO0)




PRODEAs Board of Drrectors reflects the varues that make up the Companys e
gove;rnance culture and mcludes members with drverse exper,rence and: back- TN, b
grounds The composrtron tenure and operatron of the Board of Directors aret N e

= subject tQ the. current Iegrslatron and the re\ﬂsed Hellemc Corporate GOVer—

: nance Code e e -j’_ S et AT o e FEU N
: = Comp05|t|on of the Board of Dire
F Chrls‘tophor-os Papachrrstophorou -'Charrman Executive Member B Mt s
| s Spyrrdon Makrldak|s & ﬁl\hlggpfem%rerﬂ?goﬁt ex;ecutrve member- -
e Ar|stotelrs~KaryIeros = Vrce Chairman B:and CEO (executrve member) a
i |ThiresiaMéssari -+ . Executive Member' %
"‘,_r_ "é.Athanasros Karagrannrs £ ExecutrveMember S z
SR Nikolaos: Latrou = ﬁ_" Non-Exes:utrve Member S e
= George Kount’our?s A 'Non ExeCUtrve Member e P :
-~ = |Prodromos Vlamis > |ihdepend ¥y :
.,'_ Garyfarlra Spyrrounl o } j_ T ELEMENT MAROIUSt'
lnvestment Commﬂ:tee» : - - St ‘_-Procurement_Commlttee e e © e S X
- The anestment Commlttee sets the brbader path and mvestment strategy R The Procurement’gommrttee has been establlshed by the Board of'Drt?ctors
PRODEA through detar.ls anaJysrs and estabhshment of future rnvestment paths ~ “to shape the strategrc plannrng wrth respect to supplies in Qrder torensure e S5
and 99315 The members, of the' Commrttee are appointed clrrectly byihe Board - smooth operatron,ofthe Company and the attalnment of its busrness objec.trves DR
of Drrectors and have srgnrfrcant experrence m rnvestments Their conduct and ; : 3 A e e D
AT ~Jhe Procurement Cpmmrttee consrsts of thefollowrng perspns S Wi STy
roles are outlrned |n detarlrn the “Investment Commrttee Chart‘er S ey T = : : e e A T T
' : : AR _ Procurement Commlttee Composmon T "
S5 Investment Committee Composm . S - Spyrrdon Makrtdakrs- o= s T 'C'h'ai’rman‘ _‘”,‘,‘ _ . S RS d
e s Chnstophoros Papachrrstophorou Chairma » BT o ;_"'_ _-'. = A ‘ < Arlstotelrs KarytrnOs i Membet e T e i 5
- | Aristotelis Karytrnos Member‘ = : : _ = e N : ) _ =
= S . : ; : Member e -
Athanasws Karagrannrs e Member R e e G R : y : T e
_ _George KOUPTOUIS = ot o S AN AP s T 5 i o o oo |t et R
George C_onstantmrde_s_' _—_-__ -.Merﬁber-_-_ : S s 5




T

—.neration; be’nefitis and inc'entlves gr_a_nted'_to' ‘the Board of{DlreCtors"‘members’ S SUPEIVISOry- dutles It ensures sthe Company S smooth operatlon its regulato—

andiits. structural'compos'itlon The Committee’s function is dictated by current ~o Ty, compllance the mtegrrty of both the process: and content of the financial - &5
Ieglslatlon and Committee Charter. PRODEA hasissueda “Remuneratlon Poli- - :~information and the effectlve performance of the Company’s-internal Con- - -
s cy’ and a “Su;tabllrty of: the members of the Board of Drrectors Pollcy” both ‘of 'trol System It monrtors and. evaluates the efﬂcrency and performance of the
T Wthh are rewewed when necessary by the Commlttee : A “woo = > internal; Compliance and Risk Management Units."The Commrttee acts |n-v-

: : rnwrhrrn |I|nn|Rl|f rati
Remuneratlon and Nomination Commltte Composﬂmn acco e RCEWIROIE tlegsato Hg e g at QED Ope at ons

_'Syrldon Makridakis~ S = 'Chai_rmah' : gt oA, _ s AudltCommltteeComp05|t|on

'Prodtomo-sVIamls L | Member=. - : o Syridon Makridakjs « - Lo a5 Chairman® =7 e
Garyfallla Spyr|oun| RS ~ - [Member e T | Prodromos Viamis s Member = =
.,Audlt Commlttee = | &on . .Gary-fallia.Spyriouni: ' — Mél‘lb?.r = e | :
. The Audit Commrttee has been establlshed in accordance with the prOV|S|ons _ Green Bond Commlttee : \
—of: current Ieglslatron in-order to assist the- Board-of- Dlrectors in fulflllmg |ts_ _'A Green Bond Commtttee has been"establlshed by the Board of Drrectors T
= 3 to ensuree that green bond: |ssuances are channelled iRto: prOJects meetrng
_ the Green Bohd Framework crlterla and. complylng with the Green Bond. ~ .~
3 Principles-of the Internatronal Capital Matrket. Association (ICMA) the Unlted--‘_ =
% “_“Nations Sustalnable Development Goals the Companys mternal policies - -
“rand practrces and the applicabte regulatory framework It follows the latest™
'"developments in the green bond market and ensures that- the Framework 5 :
‘_ up-to-date. "= b R S _-: = =S S
Green Bond Commlttee Composmon
_Thlre5|a Messari. P R e Ch‘a-irm‘an'_' ReEi STy /
| AthanasiosKaragiannis - ~{'Member - o s -
Nikolags GkORis = on o e A MOBBE & i s e o
5 v | Andreas Vafsamakis .~ . L IMémber Lt e pe b
5 Dimitrios Georglopoulos L Member Bi ¥
The Green Bond Commrttee monrtors and mamtalng the El|g|ble Green Regrs—
ter, coordiriates the management of proceeds and the draftlng and publlcatlon
of the Green Bond Investor Report.. = i g S S

ot supports the work of the Board of Dlrectors and the Investment Commrttee :
by confirming the eligibitity of the under-_examl_natlon lnvestm-ent-oppor.tunl_—_ :
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- “definied in the Green-Bond Framework. = ~3, /% o TS oo el v e i

o PRODEA hé_s"‘_es_-té_bl‘isfhéd' a dedicated '--_Emyi_rohmen_tal',"-§oci_ai '-ahd. Gove_“_fnanéel Be
= ___"Z(ESG)‘_QZQ'r'\_jmitt_ée: to _de_\/e[_o_p”the beljpar_\y"s'iESG strategy and -manage afl the'
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— The ESG Committee consists of afive cross-functional é-i'(gc':_;-,l"éi-vé‘ and organi- "
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= “Member of\Combéﬁ_g"f's_..g_o;a'r'dTo"_f.l:)_'i"‘r:e't'tq_ré',' T

~ .Member of "\(_?gm_p'a_’lziygg*l'-n'\;'estmefht Commlttee e S
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5.2 Policies in Focus
Sustainability Development Policy

We commit to operating responsibly, in line with the national and global
guidance and policies in sustainable development. We focus on mutual re-
_spect and on adding value to the wider community, economy, environment
and stakeholders. Following this sustainability development policy,' we tar-
get to:

« Create long-term value for all our stakeholders
o Protect the environment

« Promote and create initiatives on topics such as Corporate Governance,
Corporate Social Responsibility and Business Ethics

e Support and contribute to the wider community and national economy.

The Board of Directors approves and modifies the organization’s strategies,
policies, and goals related to sustainable development.

The key policies which set our interaction with our stakeholders are based
on international standards and best practices and are summarised below.

Remuneration Policy

The Policy is designed to determine the principles that the Board of Direc-
tors members and CEO remuneration in view of Company’s strategy, long-
term interest and sustainability. :

Suitability Policy of Board of Directors

The purpose of the Suitability Policy is to ensure the quality of staffing, ef-
ficient operation and the fulfillment of the role of the Board of Directors
based on the strategy of the Company, as well as its medium and Iong—term'
business targéts, in order to promote the corporate interests.

Health and Safety Policy

PRODEA is committed to providing a safe working environment for its em-
ployees, aiming to eliminate all possible risks of accidents and diseases.
Particular emphasis is placed on the principle of prevention.

Socia_i
Engagement

About Our approach

PRODEA to ESG Our Portfolio

Introduction

ELEMENT, MAROUSI

Environmental Policy

The policy outlines the Company's commitment to its environmental perfor-
mance and continuous improvement, following international best practices and
aiming to reduce the environmental footprint of its operations.

Feedback
form

-Sound Corporate
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Data protection'

Personal and business data protection and confidentiality are a top priority
for PRODEA. As stated in the relevant legislation, the Company has taken
all necessary measures to prevent incidents of breach of confidentiality, but
also follows the best practices to ensure its compliance with regulatory and

" legislative authorities. The unauthorized use or disclosure of this information

violates Company policies as stated in Company’s Code of Ethics & Profes-
sional Conduct and the GDPR policy.

5.3 Internal Control System

PRODEA, following cutting edge management models along with international
best practices, applies the internationally recognised management model, the
"Three Lines Model". This model establishes the structures and procedures
to ensure the effective governance of the Company, the achievement of the
objectives and management of the risks it faces.

The internal control system of the Company consists of the three lines of de-.

' PRODEA’s Internal Control System

A Risk A ;
2 Internal s : Management 5: Compliance
Q Audit Unit SN Unit y Unit -
» Reports to the Audit » Reports to the Audit » Reports to the Audit
Committee ~ Committee * Committee
. » Operates according « Operates according « Operates according
to unit's Operational to unit's Operational to unit's Operational
Charter . Charter, Policies and Charter -
 Head of Internal Audit Processes : » Head of Compliance .

Unit appointed by the
Bobis =5
Oversees and
reinforces Company’s
Operations
Undertakes Internal

e Audits

Introduction

About
PRODEA

Supervising Officer
appointed by the BoD
Subject to audits by
the Internal Audit Unit
Implements the Risk
Management Policy

Our approach
to ESG :

Our Portfolio

appointed by the BoD
« Subject to audits by
the Internal Audit Unit
o Ensures compliance
~with the regulatory
framework that
Company operations
adheres to

Socia_i
Engagement

-Sound Corporate
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fense as described in the Thrée Lines Model. The first line of defense lies with
the business and process owners. Operational management is respohsible for
maintaining effective internal controls and for executing risk and control pro-
cedures on a day-to-day basis. The Risk Management and Compliance Units

.constitute the second line of defense. Their work ensure the effective and

efficient operation of the Company as a whole. PRODEA utilises transparent
and defined procedures and strong security policies to address any potential
malfunctions or risks. The Internal Audit Unit of the Company constitutes the
third line of defense, that deals with monitoring and optimization of the Com-
pany's existing model of operation. The threee supervisory units in combination
with the Company's regulations and policies make up the PRODEA Control
System.

5.4 Climate Related Risks

The opportunities, risks and uncertainties in the business environment are
challenges that organisations must face during their daily operation. The iden-
tification and management of these risks are of vital importance for PRODEA
Investments as they could potentially affect its continuous growth. Other fac-
tors that can affect that are current and upcoming challenges in the economic,
social, regulatory, technological'and environmental changes.

PRODEA has recognised "Climate adaptation and resilience" as one of its ma-
terial topics and acknowledges that addressing climate change is one of the
most critical management issues.

_ We have therefore comprehensively identified and analysed physical and

transition risks stemming from climate change and are strategically engaged
in managing climate change while enhancing our resilience as a company.
Taking into account the TCFD framework’s categorization, we have assessed
how various climate risk drivers may impact the company’s operations. These
are presented in the table below with the mitigation strategies followed by the
metrics and the time horizon per each risk category.
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Impact & Opportunities on PRODEA

Investments

Control - Risk mitigation measures -
Action Plan (AP)

Time Horizon
of Risk

Cia Increasing summer
- temperatures /
more heat waves /
‘long-lasting periods
of heat

|

SC2 Increased severity
" . of extreme natural
events - floods,
earthquakes

“C3 Water stress

C.4  Regulatory and
Legal

About

Introdgction PRODEA

Demand for high performing building
envelops which decrease the cooling
demand (adequate.thermal insulation,
shading systems, energy efficient windows
and glazing). :
Demand for high performing cooling
systems with adequate power to serve the -

buildings even under demanding conditions.
Increased energy costs for PRODEA's tenants.

Compliance with the requirements of indoor
thermal comfort.

Increased insurance costs.

Increased capital costs from damages to
properties. '
Increased capital costs for prevention.

Water supply scarcity.
Increased water costs.

Ambitious EU and National climate and
energy targets demand the establishment

* of respectively ambitious targets and

Our approach

demanding action plans and increased
capital expenditures.

Investors behaviors are guided by the
constantly evolving sustainability disclosure
regulations and EU Taxonomy.

Access to finance has been directly linked
with ESG criteria, performance and metrics.
Increasing demand of sustainability
disclosure schemes and obligations leads
to increased operating costs (e.g., higher
compliance costs, specialized personnel,
additional resources)

Social

Our Portfolio Engagement

to ESG

Development of new state of the art
sustainable and resilient buildings.

Energy efficiency upgrades of our
portfolio's buildings.

Insurance against physical disasters.
Construction and renovation of

buildings according to relevant building

codes.

Fixtures and fittings with low water

" Energy consumption Short term
and energy intensity of
our portfolio's buildings.

Ambient temperature
Tenants’ satisfaction.

Budgét for insurances. Short term -
Number of incidents.

Water consumption Short term

consumption Rainwater harvesting and intensity.

collection for irrigation purposes.

Continuous monitoring of the

Noncompliance Short term

Legislative and regulatory framework in incidents.

cooperation with consultants, internal

experts and through institutional bodies

that the company participates in.
The ESG program and the dedicated
internal team prepare the company.
‘towards the upcoming needs

Sound Corporate

Governance Appendices
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Impact & Opportunities on PRODEA

Investments

Control - Risk mitigation measures -
Action Plan (AP)

Time Horizon
of Risk

c.5 Technology

- C.6 Market

C.7 Reputation

« Simple utility’s meters and old technological

equipment do not support automated
methods for data collection and
management. .

« The increased energy prices as well a
the decarbonization targets demand
electromechanical systems with increased -
energy perfermance which cannot be
met by old equipment. Reduced demand
for inefficient buildings with outdated
technology installations.

» Volatility in energy market and prices
and energy security concerns leading to
increased energy costs.

 Increased customer demand for highly

- sustainable buildings may lead to the risk of

stranded assets.

» Increased construction cost and time
delays on the deliveries make planning and
execution of projects (new developments
and renovations) difficult.

« Ability to meet increasing requirements on

Energy efficiency upgrades of
portfolio's buildings Development of
a unified system among portfolio's
buildings in order to collect and
manage data (AP).

Company's investment and
de-investment strategy. -

Green leases (AP).

Contractual provisions regarding cost
and time management.

‘Cooperation with reliable partners
(supply chain). -

Performance monitoring of portfolio's

Energy and water Medium Term
" consumption Energy

and water intensity

Number of buildings

connected to the unified ,

system (AP)

Number of tenant Short term .
complaints. _

Project Monitoring.

ESG Performance Short term

_ sustainability disclosure from investors and buildings. metrics
lenders. Maintaining an open communication
« Ability to cover increasing tenants’ with tenants and stakeholders.
expectations on sustainability credentials, Establishment, update and
energy consumption and comfort conditions. implementation of ESG policy and -
» Risk of adverse reputational impact for _actibn plan.
disclosing insufficient ESG metrics.
» Access to finance.
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EPRA sBPR Index Table
. Table 1: Properties controlled by PRODEA Investments'

Data
coverage
(m? basis)

Corporate level

performance Change

measure

YoY (%)

41 Elec-Abs

Total electricity
consumption

4.2 Elec-LfL
Like-for-like
total electricity
consumption

4.3 DH&C-Abs

Total district
heating & cooling
consumption

4.4 DH&C-LfL
Like-for-like total
district heating &

cooling consumption

. 1. Total electricity consumption

2. The proportion of electricity

consumption from purchased
and self-generated renewable
sources.

Like-for-like electricity
consumption across the two
most recent reporting years.

1. Indirect energy consumption
from district heating and
cooling

2. The proportion of energy
consumption from district
heating and cooling generated
on and/or off site from
renewable sources.

Like-for-like energy
consumption from district
heating and cooling across
the two most recent reporting
years.

1

where mentioned otherwise in the notes provided.

Introduction

About
PRODEA

Our approach
to ESG

KWh

%

KWh

KWh

Ol

KWh

Our Portfolio

301.413,70

0%

- 6%
compared to’
2020

Not
applicable

Not
applicable

Not
applicable

Performance data apply to PRODEA's HQ (1 property). Vacant properties’ surface area is counted at all indicators except

Sociai
Engagement

289.929,60

0%

-3,8%
compared to
2020

Not
applicable

Not
applicable

Not
applicable

-Sound Corporate

Governance

(¢ & [¢)
{09% £:80% No electricity consumption in vacant properties.
There was no generation or purchase of
100% = renewable energy in 2020 and 2021.
PRODEA Investments relocated its Head
Offices (own controlled) in early 2020.
100% - - Therefore, it is not possible to estimate like-for-
. like consumption across 2020 and 2021.
No electricity consumption in vacant properties
No supply from district heating/cooling
100% - networks at the properties in scope.
No energy consumption from district heating/
cooling networks at the properties in the scope.
100% -
No energy consumption from district heating/
: cooling networks at the properties in the scope.
100% -
Appendices Fe?(;jrtr;ﬁck Inaugural Sustainability Report | 074
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Corporate level
performance
measure

Change
YoY (%)

Data
coverage
(m? basis)

4.5 Fuels-Abs 1. Total amount of fuels used PRODEA's property does not use fuels. There
Total fuel from direct sources. Lt 0 0 100% - has been no fuel consumption at vacant
consumption : : properties.

2. The proportion of the total ; PRODEA’s property does not use fuels. There

amount of fuel consumption 2 = has been no fuel consumptlon at vacant

dot oo - % 0 0 100% -

within the organisation that is properties.

from renewable sources. :
4.6 Fuels-LfL - Like-for-like fuel consumption Not Not PRODEA’s property does not use fuels. There
Like-for-like total across the two most recent Lt = Iigable X, ligable 100% - has been no fuel consumption at vacant
fuel consumption reporting years. PP PP oD
4.7 Energy-int Total amount of direct and PRODEA Investments relocated its Head
Building energy indirect energy used (including Offices (own controlled) in early 2020.
intensity renéwable and non-renewable . Therefore, it is not possible to estimate like-for-

sources) across the portfolio KWh/m? 103,5 99,6 100% -3,80% like consumption across 2020 and 2021.

overa full.reporting year, ' No energy consumption in vacant properties,

norma_l!sed by an appropriate therefore the total surface of these properties is

denominator. not included in the calculation of the indicator.
4.8 GHG-Dir-Abs Total amount of direct (Scope 1) 20,6 -1,38 No fuel use at properties-or other Scope 1
;?;:In?,i:,iite = greenhouse gas emissions. (b icea e & emissions.

s tn CO,e  emissions from employee 100% 02
(GHG) emissions g commuting and business applicable
travel) corporate vehicles
only (Scope 1)
4.9 GHG-Indir-Abs Total amount of location-based Emission factor (Greece, 2020) 0,48722 kgCO./
Total indirect indirect greenhouse gas : e % kWh.
i e b emissions (kg/CO,e) emitted by tn COzg 146,85 126,67 100% -13,7(?/3
(GHG) emissions offsite generation. :
410 GHG-Int Total amount of direct and Values apply to PRODEA’s own officés.
Greenhouse gas indirect (location-based) GHG Vacant properties have had no energy use and
(GHG) emissions emissions generated from tn CO,e : > oY s emissions and are excluded from the calculation
intensity from energy consumption over a full /m? 9957 e R el of the indicator.
‘building energy reporting year, normalised by
consumption an appropriate denominator.
411 Water-Abs Total amount of water Data apply to PRODEA’s Offices and have been
Total water . consumed within the portfolio m? 1,357 1,371 100% 1% estimated for the first 4 months of 2020, due to
consumption over a full reporting year. PRODEA'’s relocation to the building.
; About Our approach £ Sociai Sound Corporate z Feedback . .
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Corporate level
performance
measure

Change
YoY (%)

Data
coverage
(m? basis)

412 Water-LfL Like-for-like water consumption + 26% +1% Due to the relocation of PRODEA’s HQ in early
Like-for-like total across the two most recent m?3 compared to compared to 100% - 2020 to the specific property, it is not possible
water consumption reporting years. 2020 2021 to provide like-for-like estimates.
413 Water-Int Total amount of water Please note that PRODEA relocated to the
Building water consumption over a full property in the first quarter of 2020. The
sl POt Ao o oty 38 0o Ozt 100% % i klojees oo nE iamishe:
3 following the lifting of Covid-19 pandemic
restrictions and teleworking mandates in 2020.
414 Waste-Abs 1. Total amount (in tonnes) of Please note that PRODEA relocated to the
Total weight of waste produced and disposed - . particular property in the first quarter of 2020.
waste by disposal. of by disposal route over a full % > 100% of the reported quantity was sent to .
: tn 0,41 0,48 100% 17% :
route reporting year; 2 ! 4 recycling.
Mixed waste is disposed of at local municipality
system and quantity is not available.
2: The.proportlor) of waste 100% non- 100% non- Waste production applies to PRODEA
disposed of by disposal R dtite Rl s Investments office activity.
route according to type (non- tn 0% - 0% 100% -
hazardous and hazardous) in hazardoous hézardoous
tonnes or as a percentage.
415 Waste-LfL Total amount of like-for-like + 66% L 17% Due to PRODEA'’s relocation to the premises in
Like-for-like total waste produced across the two 3 2 o 2 early 2020, it is not possible to calculate like-for-
weight of waste by most recent reporting years. _tn comngzrgd i Comngéid £ 100% 5 like amounts.
disposal route 4
416 Cert-Tot Companies should report LEED Gold for PRODEA’s own offices.
Type and number of the type and number of : 3 % -
sustainably certified sustainability certifications, Number L : ! 100% 100%
assets ratings or labelling schemes.
5.1 Diversity-Emp Percentage of male and female 11% (2020), 20% (2021) females in Governance
Employee gender employees in the organization’s % 20% 22% 100'0/ . bodies (BoD)
diversity governance bodies and other 2 37,5% 46% % 36% (2020), 37,5% (2021) females in managerial
significant employee categories. positions (BoD, C-level, Heads of Depts)
5.2 Diversity-Pay Ratio of the basic salary.and/
Gender pay ratio or remuneration of male and
female employees in the Ratio 4 :
' organisation’s governance
bodies and other significant
employee categories.
; About Our approach £ Sociai Sound Corporate z Feedback . .
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Data
coverage

Corporate level Change

YoY (%)

performance

measure

(m? basis)

5.3 Emp-Training Average hours of training that Hours Figure applies to PRODEA Investments
Training and the orgamsatlon s employees ~i PEr 3 12.9 100% 330% employees.
development have undertaken in the person
; reporting period. ' per year
5.4 Emp-Dev Percentage of total employees Figure applies to PRODEA Investments
Employee who received a regular . : employees. :
performance performance and career % 98% 98% 100% 0%
appraisals development review during the
' reporting period.
5.5 Emp-Turnover 1. Total number and rate of new = Number 4 9 100% Figure applies to PRODEA Investments
Employee turnover  employee hires; 1% 9,52% 18,75% S : employees.
d retenti
SR S 2. Total number and rate of Number Z 3 100%- Figure applies to PRODEA Investments
employee turnover. /% 4,76% 6,25% 3 ' employees. =
5.6 H&S-Emp Injury Rate (IR), Lost Day Rate Figure applies to PRODEA Investments
Employee health (LDR) or Accident Severity Rate employees. There have been no accidents or
and safety (ASR), Absentee Rate (AR), 2 ill health events in 2020 and 2021. All rates are
and work-related fatalities for 53 ) - 105 E zero :
all direct employees (where
material). : _
5.7 H&S-Asset Asset Percentage of assets for which PRODEA’s HQ offices are annually checked for
health and safety health.and safety impacts S £5 5 = health and safety impacts by a Safety Engineer.
: % .100% 100%- 100% - o ; £
assessments are assessed or reviewed for In addition, all properties undergo a technical
compliance or improvement. assessment prior to acquisition.
5.8 H&S-Comp Incidents of non-compliance There have been no such incidents for PRODEA
Asset health and with regulations and voluntary Investments employees and offices.
-safety compliance codes concerning the health Ntmber 0 0 100% s -
and safety impacts of assets
assessed during the reporting
period.
5.9 Comty-Ehg Percentage of assets that PRODEA Investments is implementing a
Community have imp]emented local - qug-standing c'ommun’ity program, applicable
.engagement, community engagement, X £ i r atits own premises which represents 100%
impact assessments impact assessments and/or % 0 100% 100% 100% of landlord-controlled assets in operation.
and development development programmes. Please refer to page 9 of this report for further
programmes information on the program.
; About Our approach £ Sociai Sound Corporate z Feedback . are
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Corporate level

performance
measure

Change

6.1 Gov-Board
Composition of the
highest governance
body

6.2 Gov-Select
Nominating and
selecting the
highest governance
body

6.3 Gov-Col
Process for
managing conflicts
of interest

1. Number of executive board
members;

2. Number of independent/non-
executive board members;

3. Average tenure on the 3
governance body;

4. Number of independent/

' non-executive board members

with competencies relating to

environmental and social topics.

Companies must describe

the nomination and selection
process for the highest
governance body and its
members, and the criteria used
to guide the nomination and
selection process.

Companies must describe

their processes to ensure that
conflicts of interest are avoided
and managed in the highest
governance body.

2

Introduction

About
PRODEA

For the year from January 1to December 31, 2021.

Our approach
to ESG

Our Portfolio

Number

Number

Years

Number

Engagement

Please refer to PRODEA Investments Annual
Financial Report? (pg. 26) for further information

Please refer to PRODEA Investments Annual
Financial Report? (pg. 26) for further information

Please refer to PRODEA Investments Annual
Financial Report (pg. 26) for further information

Please refet to PRODEA Investments Annual
Financial Report (pg. 26) for further information

Data
overege | Yor
4 2 S :
5 5 < =
3 3 = S
0 0 = .

Please refer to PRODEA Investments Annual
Financial Report 6 on page 38 and PRODEA
Investments site 9 for further information

Please refer to PRODEA Investments Annual
Financial Report 6 on page 27 and PRODEA
Investments site 10 for further information
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GRI Index Table

GRI 1: FOUNDATION

Statement of use PRODEA Investments has reported in accordance with the GRI Standards for the period 1.1.2021 - 31.12.2022
: GRI 1 used GRI 1: Foundation 2021

Applicable GRI Sector Standard(s) No applicable GRI Sector Standard

GRI 2: GENERAL DISCLOSURES 2021

' THE ORGANIZATION AND ITS REPORTING PRACTICES

5 P HININGaRD AT e II?-I% 8Ci91ril?)splliot|5515 9 Athina 105 60

2-2 Entities included in the organization’s sustainability reporting p.6

2-3 ‘ ‘Reporting period, frequency and contact point : pp. 6, 87

2.4 TR e AT, : ; | 'Pl'gcce)rgIiEsA[isoﬁerfgiJiSct;?ns;gEﬁ{;(Ie?rgcpcgri(nformation._because this report is

: ACTIVITIES AND WORKERS ' =

2-5 External assurance - The Sustainability Report has not been externally assured
'2-6 Activities, valué chain and other business re-lationships‘_ : pp. 8, 9,10,16, 17, 23, 24 \
. 2-7 Employees = : ' pp. 14, 20, 21, 22,53, 76, 77

2-8 Workers who are not employees » : PRODEA does not employ workers who are not employees

| : ' GOVERNANCE e

29 Governance structure and composition : S pp. 64, 65, 66, 67, 68 : '
2-10 Nomination and selection of the highest governance body - . : Suitability Policy of the members of the Board of Directors

2__11 = .Chair of the highest governance body l’:igealigzildoﬁf Directors Chairman is not the semor executive in the
212 Role of the highest governance body in overseeing the management of impacts  pp. 4-5, 12,14, 15-17, 20, 65-68 4

213 Delegation of responsibility for managing impacts pp. 4-5, 14,15, 16, 17, 18, 19, 65-68

2-14 Role of the highest governance body in sustainability reporting Egpi?t Rl HE poarflosDieRorsS oot e Sustainabiiity

Intro,dgction PQB%UEA Ourtg%%rga(:h ; Our_PortfoIio Eng%(é]geiﬁilent : 50&3;2;%%?@ Appendices Fe?grtrar?ck Inaugural Sustainabilify Report | 079


https://prodea.gr/cms/uploads/2021/07/Prodea-Investments_%CE%A0%CE%BF%CE%BB%CE%B9%CF%84%CE%B9%CE%BA%CE%AE-%CE%9A%CE%B1%CF%84%CE%B1%CE%BB%CE%BB%CE%B7%CE%BB%CF%8C%CF%84%CE%B7%CF%84%CE%B1%CF%82-%CE%BC%CE%B5%CE%BB%CF%8E%CE%BD-%CE%94.%CE%A3.pdf

GRIStandards | Discloswe _____________________________________|PagenumberandirURL

215 Conflicts of interest : Company’s Operating Regulation (p.27)

2-16 Communication of critical concerns 3 p. 68

217 Collective knowledge of the highest governance body _ p. 69

218 Evaluation of the performance of the highest gove'rnance body Annual Consolidated and Separate Financial Report (pp. 42-43)
2-19 Remuneration policies ; ' : Remuneration Policy

Remuneration Policy as well as the Remuneratlon and Nomination

220 Process to determine-remungration Cormmittée's operation manual
PRODEA Investments is not in a poéition disclose this information,
2.21 Annual total compensation ratio dye to the'low employee num.ber gnd in cc'mju.nction with other Qata
disclosed in the report, there is a risk that it might lead to sensitive data
exposure.
2 : STRATEGY, POLICIES AND PRACTICES -
2-22 Statement on sustainable development strategy ' P50 HE 1417 318-19520,-24-2. 3524 57042
2-23 Policy commitments ¢ ) ) pp. 4-5, 14-17, 20, 21-23, 24, 31, 52-53, 64, 67, 69, 70-72
2-24 Embedding .policy commitments s pp. 4-5, 14, 15, 17, 50, 56, 64, 67, 69
2-25 Processes to remediate negative impacts . : pp. 66-70 I
2-26 Mechanisms for seeking advice and raising concerns pp. 66-70
2-27 Compliance with laws and regulations : p 64
2-28 Membership associations ; : ' p. 15
: : STAKEHOLDER ENGAGEMENT
2-29 Approach to stakeholderrengagement ' ' pp. 21-24,
| All PRODEA's employees (100%) are covered by employment contracts,

2-30 Collective b.argalnlng AgiReRcnts in accordance with the national labour law.

GRI 3: MATERIAL TOPICS 2021

GRiStandards | Discloswe _________________________________|Pagenumberand/orreference

3-1Process to determine materials:topics pp. 20
GRI 3: MATERIAL : ; :
TOPICS 2021 3-2 List of material topics P 20
‘3-3 Management of material topics See the relevant disclosures below by material topic
; About Our approach £ Sociai Sound Corporate z Feedback . o :
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https://prodea.gr/cms/uploads/2023/04/Prodea-Investments-Annual-Financial-Report-31.12.2022.pdf
https://prodea.gr/cms/uploads/2022/06/Prodea-Investments_%CE%A0%CE%BF%CE%BB%CE%B9%CF%84%CE%B9%CE%BA%CE%AE-%CE%91%CF%80%CE%BF%CE%B4%CE%BF%CF%87%CF%8E%CE%BD.pdf

GRIStandards ___[Discloswre | Pagenumberandor reference

(BUSINESS) ETHICS & INTEGRITY

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers / Sub- contractors, Government /
Regulator, Society, Financial institutions, Rating agencies

GRI 3: Material : ; . -
topics 2021 3-3 Management of material topics 5 _ pp. 14, 20, 21-23, 52, 53, 64, 69, 70
GRI 418: i : : : 2
3 418-1 Substantiated complamts concerning breaches of customer During the reporting years there were no recorded cases of violations
Customer. Privacy W - o7 St :
2016 privacy and losses of customer data of customers’ privacy or Iogs of their data.
PRODEA ;
Investments PRODEA's grievance mechanism STPES3
Indicator

ANTI-CORRUPTION & TRANSPARENCY

Material issue for: Shareholders, Investors, Customers / Tenants, Suppllers / Sub-contractors, Government /
Regulator, Souety, Financial institutions, Rating agencies

GRI 3: Material : i : b ;

topics 2021 3-3 Mar]agement of material topics : _ pp. 14, 20, 21-23, 52, 53, 64, 69, 70

‘GRI 205: - : 3
Anti-corruption 205-3 Confirmed incidents of corruption and actions taken : During the reference years, there was no incident of corruption
2016 Z : :

RISK MANAGEMENT

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers / Sub-contractors, Government /
Regulator, Society, Financial institutions, Rating agencies

GRI 3: Material : : :

topics 2021 3-3 Mapagement of material topics pp. 14, 20, 53, 56, 64, 65, 67, 70-72
‘PRODEA : .

Investments Opportunities, risks and uncertainties in the business environmen pp. 53,56, 70-72

Indicator : :

ECONOMIC PERFORMANCE & SUSTAINABLE GROWTH

Material issue for: Shareholders, Investors, Employees, Suppliers / Sub-contractors, Financial institutions, Rating agencies

‘GRI 3: Material : ;
topics 2021 3-3 Management of material topics pp. 14,15, 17, 20, 70
GRI 201: ]
Economic '201-1 Direct economic value generated and distributed Annual Consolidated and Separate Financial Report
Performance 2016 <
- About Our approach : Sociai Sound Corporate T Feedback . .
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GRI Standards

GRI 3: Material
topics 2021

GRI 403:
Occupational
Health and Safety
2018

GRI 3: Material
topics 2021

GRI 405:
Diversity and Equal
Opportunity 2016

GRI 3: Material
topics 2021

GRI 401:
Employment 2016

GRI 404:
Training and
educational 2016

GRI 3: Material
topics 2021

PRODEA
Investments
Indicator

Introduction
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HEALTH, SAFETY AND WELLBEING

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers /
Sub-contractors, Government / Regulator, Society, Rating agencies

3-3 Management of material topics pp- 4,15:17, 20; 21-23, 29-32, 53, 56-57

403-1 Occupational health and safety management system pp. 56, 57

403-9 Work-related injuries pRS7T

HUMAN RIGHTS, DIVERSITY & EQUAL OPPORTUNITIES

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers / Sub-contractors, Government/
Regulator, Society, Financial institutions, Rating agencies

3-3 Management of material topics pp. 14, 16-17, 21-23, 24, 50, 53

405-1 Diversity of governance bodies and employees pp. 53, 66

EMPLOYEE TRAINING AND DEVELOPMENT
Material issue for: Shareholders, Employees, Customers / Tenants, Society, Rating agencies

3-3 Management of material topics pp. 14, 15-17, 21-23, 24, 32, 50, 53-56

401-1 New employee hires and employee turnover pp. 54, 77
404-1 Average hours.of training per year per employee PRES3:76
404-3 Percentage of employees receiving regular performance and career pp.53,76

development reviews
' INNOVATION AND BEST PRACTICIES

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers /
Sub-contractors, Society, Financial institutions, Rating agencies

3-3 Management of material topicé pp. 4, 6, 15, 47, 56, 68, 69, 70

Performance allgnment with international benchmarks (GRESB and EPRA pp. 15, 48, 74-84

Disclosure Page number and/or reference
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TENANTS ENGAGEMENT AND SATISFACTION

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppllers /
Sub-contractors, Souety, Rating agencies

GRI 3: Material : : ; :
topics 2021 3-3 Management of material topics : _ pp. 15-17, 21-23
PRODEA
Investments Promoting tenants' wellbeing and supporting their climate action journeys. pp. 16-17, 33-35, 38, 49
Indicator :
RESPONSIBLE SUPPLY CHAIN
Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers /
Sub-contractors, Society, Rating agencies
GRI 3:‘Material : 2
topics 2021 3-3 Management of material topics pp. 4, 5,16, 20, 24, 72
PRODEA :
Investments : Principles of professional conduct b Code of Professional Ethics and Conduct
Indicator ; ' ;
SUSTAINABLE FINANCING
~ Material issue for: Shareholders, I_nvestors, Customers / Tenants, Suppliers / Sub-contractors, Government /
Regulator, Financial institutions, Rating agencies
GRI 3: Material ; . > :
topics 2021 3-3 Management of material topics : : pp. 4,5, 8,9, 11, 18-19,
PRODEA
Investments Green Bond framework : : pp. 18-19
Indicator ; '
SOCIAL RESPONSIBILITY - RETURNING VALUE TO THE SOCIETY
Material issue for: Shareholders, Investors, Employees, Suppliers / Sub-contractors, Government /
Regulator, Society, Financial institutions, Rating agencies
GRI 3: Material . : . :
topics 2021 3-3 Management of material topics pp. 4, 5 11, 14, 15, 18, 20, 21-23, 24, 58-62
'PRODEA
Investments Actions for supporting local communities pp. 58-62
Indicator
GRI 203:
Indirect Economic 203-1 Infrastructure investments and services supported p. 58
Impacts 2016 :
- About Our approach : Sociai Sound Corporate T Feedback . . ;
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EN_ERGY EFFICIENCY & RENEWABLE ENERGY
Material issue for: Shareholders, Investors, Customers / Tenants, Suppliers / Sub-contractors, Society, Rating agencies
GRI 3: Material '

topics 2021 3-3 Management of material topics . - pp. 9, 11,15, 18,19, 20, 21-23, 24, 47-50
302-1 Energy consumption within the organization‘ : S pp. 48-49, 74-77
GRI 302: . 302-2 Energy consumption 6utside of the organization : pp. 49, 78-79
Energy 2016 302-3 Energy intensity pp. 48-50, 74-79
:302-4 Reductions of energy consumption _ pp.47,48-50, 74-79
WASTE MANAGEMENT -
Material issue for: Shareholders, Investors, Customers / Tenants, Suppliers / Sub-contractors, Society, Rating agencies
S)Ta'icsg h;g;irial 3-3 Management of material topics . pp. 15, '20, 24,47, 49,
GRI 306: A 306-3 Waste generated 2 p. 76
Waste 2020 306-4 Waste diverted from disposal - S p. 76
' WATER MANAGEMENT
Maferial issue for: Shareholders, Investors, Customers / Tenants, Suppliers / Sub-contractors, Society, Rating agencies
S)T)Iifs': gn:;?ial 3-3 Managément of material topics : . pp. 20, 49, 71
GRI: 303 ; ;
Water and 303-5 Water consumption pp. 49, 75
Effluents 2018 : ;
~ GREENHOUSE GAS EMISSIONS .
Mate_rial issue for: Shareholders, Investors, Customers / _Tenénts, Suppliers / Sub-contractors, Society, Rating agenciés
g?alifs: gl;;(:rigl 3-3 Management of material topics ’ pp. 15, 20, 47-50, 51
305-1 Direct (Scope 1) GHG emissions . pp. 48,75
‘GRI 305: " 305-2 Energy indirect (Scope 2) GHG emissions pp. 48, 76
Emissions 2016 305-3 Other indirect (Scope 3) GHG emissions pp. 50, 78
305-4 GHG emissions intensity v MDD O
Introdgction Pég%ulgA Ourtg%psrgach . Our Portfolio Engsa(;geiravlent Sogr;c\:l/;g;%%reate Appendices Fe?(;jrl:ranack Inaugural Sustainability Report | 084



GRI Standards

GRI 3: Material
topics 2021

GRI 305: ,
Emissions 2016

GRI 3: Material
topics 2021 -

PRODEA
Investments
Indicator

GRI 3: Material
topics 2021

PRODEA
Investments
Indicator

Introduction

Disclosure Page number and/or reference

CLIMATE ADAPTATION AND RESILIENCE

Material issue for: Shareholders, Investors, Customers / Tenants, Suppliers / Sub-contractors, Society, Rating agencies

3-3 Management of material topics . - pp. 15, 20, 47-49, 50
305-1 Direct (Scope 1) GHG emissions : . : pp. 48,75
305-2 Energy indirect (Scope 2) GHG emissions : pp. 48,75
305-3 Other indirect (Scaope 3) GHG emissions pp. 49, 78
305-4 GHG emissions intensity pp. 75,78

INDOOR AIR QUALITY

Material issue for: Shareholders, Investors, Employees, Customers / Tenants, Suppliers /
Sub-contractors, Society, Rating agencies_

3-3 Management of material topics ' pp. 20, 30-32
Headqu.arters working conditions =) pp. 30-32
GREEN BUILDING CERTIFICATIONS

Material issue for: Shareholders, Investors, Customers / Tenants, Suppliers / Sub-contractors, Government /
Regulator, Society, Financial institutions, Rating agencies

3-3 Management of material topics : pp. 9, 11,18-19, 20, 21-22, 24, 27-47
Prodea's sustainable buildings : pp. 27-47
About Our approach . Sociai Sound Corporate z Feedback . AT .
PRODEA to ESG Our Portfolio Engagement e Appendices s Inaugural Sustainability Report | 085
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Wlth respect to the mformatlon*pres.ented in the Report how -closelydo =
: tyou agree W|th the fd1|,ow1ng statements"‘ SR 3 e >

18 the Companys sustarnable
nt are sufﬁcrently covered

easy to read e 3

e 4. The graphrcal representatlon of the mformatlo
“|is clear: - . :

Based On the mformatlon presented ln the Inaugural §u.’stainabﬂ;ty Report : : -; = T
how would you evaluate‘PRODEA’s ESG & Sustalnablllty re,sponsrblllty" 1-:.-.-._' 18- Thevnsuar aspect is satnsfactory and the

= infographlcs mcluded pos:trvely enrlc:h the RepQrt A= |

e -t N S 2 > i e

E Relatlve[y easy
D Not easyjat al}
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